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Who	Do	We	Have	Here?
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Employment	of	Young	Biomedical	

PhD’s

Source: USA Today March 29, 2013
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Where	Can	I	Work?

• Kinds	of	Companies
Large	Pharma
Biotechs	&	Engineering	Firms
Medical	Devices	and	Diagnostics
Non-profits,	NGOs
Venture	Capital
Legal/Patent	related
Consulting	firms
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What	Can	I	Be	with	a	PhD?

Job	Category
Business	Enterprise
• Business	Development
• Venture	Capital	&	Banking
• Technology	Transfer	&	Patenting
• Equity Analyst
• Executive	Leadership

Legal
• Medical	Affairs
• Regulatory	Affairs
• Patent Agent
• Patent	Examiner
• General	Counsel
• IP	Counsel
• Litigation
• Technology	Transfer

Job	Category
Research	and	Development
• Discovery	Research
• Pre-clinical	Research
• Clinical Research
• Clinical	Development

Communications
• Product Support
• Technical	Support
• Applications	Specialist
• Sales
• Marketing
• Science	Writing/Communications
• Corporate	Communications

Operations
• Engineering &	Manufacturing
• Business	Research	Analyst
• Project	Management
• Quality	Assurance	&	Quality	Control
• Bio	IT
• Recruiting



Copyright © 2017, SciPhD.com

References	for	Industry	Jobs
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Career	Path	Videos:	New	York	Academy	of	Sciences
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Best	Job	in	America

Job Title:  Data Scientist

Median Base Salary: $110,000
Job Score: 4.8/5.0
Job Satisfaction : 4.4/5.0
Job Openings: 4,184

Source: glassdoor.com

This report ranks jobs according to each job's Glassdoor Job Score, determined by 
combining three factors: number of job openings, salary, and overall job satisfaction 
rating.
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Highest	Paying	Job	in	America

#4 Job Title:  Medical Science Liaison

Median Base Salary: $132,842
Job Openings: 391

Source: glassdoor.com
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Average	Salaries

Source: The Scientist  Nov 1, 2016 
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myIDP:	Self	Assessment
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myIDP:	
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Class	Activity:	What	About	

Leaving	Academia?

At	your	tables,	list	the	top	three	concerns	
you	have	regarding	leaving	academia

1.

2.

3.
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Myth:	Postdocs	are	“Over-qualified	and	

Under-experienced”
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The	“Science	of	

Science”…

…and	the	“Business	

of	Science”
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What	is	the	“Science	of	Science”?

• What	drives	your	science?
• Knowledge
• Solving	a	problem
• Understanding	mechanisms
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How	do	we	do	our	Science?

• Generally	work	independently
• Make	your	own	decisions
• Plan	your	own	program
• What	is	your	Return	on	investment?

• Knowledge
• Publications
• Speaking	invitations
• Complete	your	PhD
• Get	a	Job	(postdoc,	“permanent”	position)
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What	about	the	Business	of	Science?

Two	Rules	of	Business	(USA)

By	definition,	a	Business	must	make	a	profit.	The	tax	code	
requires	a	profit	status.	Investors	require	a	profit	status.	

A	business	must	constantly	compete	globally	and	improve	
its	products	and	services	as	well	as	productivity	standards:	
revenue	per	employee,	return	on	capital	deployed,	new	
drug	success	rate,	…

Results	in	seeking	employees	with	technical	as	well	as	
business	and	social	skills.



Copyright © 2017, SciPhD.com

You	are	one	part	of	a	process

$800 Million - $ 1 Billion

Drug Discovery & Development
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“Business”	of	Science	Roles

• Research	biologists
• Chemists
• Animal	handlers
• Production-scaleup specialists
• Clinical	Researchers
• Project	managers
• Marketing
• Legal	experts
• Regulatory	experts
• Sales
• Physician
• Patient
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Business	Requires	Cooperation	in	

the	design and	execution	of	

excellent	science

• Many	Roles
• Many	Responsibilities
• Tight	Coordination
• Tight	Communication
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Business	Requires	Cooperation	in	

the	design and	execution	of	

excellent	science

• Many	Roles
• Many	Responsibilities
• Tight	Coordination
• Tight	Communication

…and therefore requires additional skills
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What	are	the	Critical	

Skills?
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Homework
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Job	Example:		Senior	Scientist,	

Antibody	Engineering
Job Description
The candidate will lead a group focused on the establishment and development of innovative 
recombinant antibody engineering technologies. He/she will develop novel technologies in the 
areas of antibody discovery to support GSK therapeutic protein and antibody programs in 
autoimmune, oncology and infectious disease areas. In addition, the candidate will manage internal 
collaborations with other GSK research and development groups on relevant projects as well as 
external collaborations/contracts with current or future GSK partners.

Desired Skills & Experience
A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a 
strong publication record in peer-reviewed journals, demonstrating significant postdoctoral and 
independent research. The candidate must also have at least five years of demonstrated 
successful leadership of an academic or industrial research lab group (research associate and 
Ph.D. scientist) with managerial skills and be able to independently plan, design and execute 
experiments as well as follow literature, interpret results and direct new approaches. He/she should 
be passionate about new engineering technologies and have hands-on experiences with all 
modern molecular biology techniques. The candidate should have broad knowledge of antibody 
structure and function and have extensive expertise in antibody/protein engineering. The candidate 
should also have good knowledge of the relevant literature and be able to develop creative 
solutions to scientific problems. Experience in the application and development of protein and 
antibody phage/yeast or attentive display methods and high throughput screening/selection are 
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills 
are essential.
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Job Description
The candidate will lead a group focused on the establishment and development of innovative 
recombinant antibody engineering technologies. He/she will develop novel technologies in the 
areas of antibody discovery to support GSK therapeutic protein and antibody programs in 
autoimmune, oncology and infectious disease areas. In addition, the candidate will manage internal 
collaborations with other GSK research and development groups on relevant projects as well as 
external collaborations/contracts with current or future GSK partners.

Desired Skills & Experience
A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a 
strong publication record in peer-reviewed journals, demonstrating significant postdoctoral and 
independent research. The candidate must also have at least five years of demonstrated 
successful leadership of an academic or industrial research lab group (research associate and 
Ph.D. scientist) with managerial skills and be able to independently plan, design and execute 
experiments as well as follow literature, interpret results and direct new approaches. He/she should 
be passionate about new engineering technologies and have hands-on experiences with all 
modern molecular biology techniques. The candidate should have broad knowledge of antibody 
structure and function and have extensive expertise in antibody/protein engineering. The candidate 
should also have good knowledge of the relevant literature and be able to develop creative 
solutions to scientific problems. Experience in the application and development of protein and 
antibody phage/yeast or attentive display methods and high throughput screening/selection are 
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills 
are essential.

Job	Example:		Senior	Scientist,	

Antibody	Engineering
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Performance	Evaluations

Self

Manager

Peers

Direct	
reports

Team	
members
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Leadership	Skills	for	Successful	

Scientists	(Source:	Management	Research	Group	®)	

• Authority
• Communication
• Consensual
• Conservative
• Control
• Cooperation
• Delegation
• Dominant
• Empathy
• Excitement
• Feedback

• Innovative
• Management	Focus
• Outgoing
• Persuasive
• Production
• Restraint
• Self
• Strategic
• Structuring
• Tactical
• Technical

Select	the	top	3	skills	required	to	succeed	in	industry
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Critical	Skills

Source: Management Research Group®
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Perceived	Value	of	Doctoral	

Graduates	in	Industry

Highly value doctoral graduates
(6%)

Strong interest in doctoral graduates
(25%)

Source: “Recruiting researchers: survey of employer practice 2009”
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Job Description
The candidate will lead a group focused on the establishment and development of innovative 
recombinant antibody engineering technologies. He/she will develop novel technologies in the 
areas of antibody discovery to support GSK therapeutic protein and antibody programs in 
autoimmune, oncology and infectious disease areas. In addition, the candidate will manage internal 
collaborations with other GSK research and development groups on relevant projects as well as 
external collaborations/contracts with current or future GSK partners.

Desired Skills & Experience
A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a 
strong publication record in peer-reviewed journals, demonstrating significant postdoctoral and 
independent research. The candidate must also have at least five years of demonstrated 
successful leadership of an academic or industrial research lab group (research associate and 
Ph.D. scientist) with managerial skills and be able to independently plan, design and execute 
experiments as well as follow literature, interpret results and direct new approaches. He/she should 
be passionate about new engineering technologies and have hands-on experiences with all 
modern molecular biology techniques. The candidate should have broad knowledge of antibody 
structure and function and have extensive expertise in antibody/protein engineering. The candidate 
should also have good knowledge of the relevant literature and be able to develop creative 
solutions to scientific problems. Experience in the application and development of protein and 
antibody phage/yeast or attentive display methods and high throughput screening/selection are 
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills 
are essential.

Job	Example:		Senior	Scientist,	

Antibody	Engineering
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Job Description
The candidate will lead a group focused on the establishment and development of innovative 
recombinant antibody engineering technologies. He/she will develop novel technologies in the 
areas of antibody discovery to support GSK therapeutic protein and antibody programs in 
autoimmune, oncology and infectious disease areas. In addition, the candidate will manage internal 
collaborations with other GSK research and development groups on relevant projects as well as 
external collaborations/contracts with current or future GSK partners.

Desired Skills & Experience
A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a 
strong publication record in peer-reviewed journals, demonstrating significant postdoctoral and 
independent research. The candidate must also have at least five years of demonstrated 
successful leadership of an academic or industrial research lab group (research associate and 
Ph.D. scientist) with managerial skills and be able to independently plan, design and execute 
experiments as well as follow literature, interpret results and direct new approaches. He/she should 
be passionate about new engineering technologies and have hands-on experiences with all 
modern molecular biology techniques. The candidate should have broad knowledge of antibody 
structure and function and have extensive expertise in antibody/protein engineering. The candidate 
should also have good knowledge of the relevant literature and be able to develop creative 
solutions to scientific problems. Experience in the application and development of protein and 
antibody phage/yeast or attentive display methods and high throughput screening/selection are 
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills 
are essential.

Job	Example:		Senior	Scientist,	

Antibody	Engineering
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What	is	your	Brand?

• Scientific/technical	identity		(what you	do)
• Business	Identity		(how you	do	it)
• Social	Identity		(how	you	interact	with	others)
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My	Scientific	Identity

• Formal	training
• Publications
• References
• Ability	to	discuss	relevant	scientific	areas
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My	Business	Identity

• Lead	a	group
• Develop	novel	technologies
• Independently	plan,	design	and	execute
• Ability	to	work	independently	with	minimal	day-to-
day	supervision

• Develop	creative	solutions
• Problem	solving



Copyright © 2017, SciPhD.com

My	Social	Identity

• Manage	internal	and	external	collaborations
• Management	skills
• Be	passionate
• Communications
• Work	with	a	team	of	scientists
• Project	team	participation
• Take	a	lead	role
• Ability	to	work	well	in	a	cross-functional	team-oriented	
environment
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Social	Identity	Matters!

Why do so many fail within the first 18 months of 
taking a job? When our research tracked 20,000 
new hires, 46% of them failed within 18 months. 
But even more surprising than the failure rate, 
was that when new hires failed, 89% of the time it 
was for attitudinal reasons and only 11% of the 
time for a lack of skill. The attitudinal deficits that 
doomed these failed hires included a lack of 
coachability, low levels of emotional intelligence, 
motivation and temperament.
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PhD	Thesis	LifeCycle
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Business	LifeCycle
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qCreating	the	Vision
q Strategic
q Innovative
q Risk	Management
q Champion/Energy

qDeveloping	People
q Collaboration
q Enabling
q Empathy
q Rapport

qExecution
q Structuring
q Control
q Tactical
qDelegation

qAchieving	Results
q Production
q Focus
q Competition

qCommunications
q Technical	Literacy
q Style	Flexibility
q Emotional	Intelligence
q Social	Intelligence

qFinancial	Acumen
q Return	on	Investment
q Internal	Rate	of	Return
q Performance	Metrics
q Balance	Sheet

SciPhD	Core	Business	Competencies
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q Creating	the	Vision
q Executive	Leadership	(C-level)
q Vice	President
q Director
q Business	Development
q Clinical	Research
q Clinical	Development
q Medical	Affairs

q Developing	People
q Team	Leader
q Technical	Training
q Business	Training
q Relationship	Training
q Recruiting

q Execution
q Project	Management
q Quality	Assurance/Control
q Requirements	Gathering
q Technician
q Consultant

q Achieving	Results
q Scientist
q Manufacturing
q Business	Research	Analyst
q Requirements	Gathering
q Regulatory	Affairs
q Data	Analyst
q Consultant

q Communications
q Sales
q Applications	Specialist
q Technical	Support
q Product	Support
q Client	Management
q Marketing
q Medical	Science	Liaison/Science	Writing
q Corporate	Communications

q Financial	Acumen
q Venture	Capital
q Intellectual	Property
q Technology	Transfer
q Legal,	General	Counsel
q Patent	Examiner,	Patent	Law

SciPhD	Job	Ontology
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Myth:	“Over-qualified	and	Under-

experienced”	Curse

(the	industry	conundrum)
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Truth:	“Best-qualified	with	Relevant-

experience”	

(the	industry	conundrum)
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Job Description
The candidate will lead a group focused on the establishment and development of innovative 
recombinant antibody engineering technologies. He/she will develop novel technologies in the 
areas of antibody discovery to support GSK therapeutic protein and antibody programs in 
autoimmune, oncology and infectious disease areas. In addition, the candidate will manage internal 
collaborations with other GSK research and development groups on relevant projects as well as 
external collaborations/contracts with current or future GSK partners.

Desired Skills & Experience
A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a 
strong publication record in peer-reviewed journals, demonstrating significant postdoctoral and 
independent research. The candidate must also have at least five years of demonstrated 
successful leadership of an academic or industrial research lab group (research associate and 
Ph.D. scientist) with managerial skills and be able to independently plan, design and execute 
experiments as well as follow literature, interpret results and direct new approaches. He/she should 
be passionate about new engineering technologies and have hands-on experiences with all 
modern molecular biology techniques. The candidate should have broad knowledge of antibody 
structure and function and have extensive expertise in antibody/protein engineering. The candidate 
should also have good knowledge of the relevant literature and be able to develop creative 
solutions to scientific problems. Experience in the application and development of protein and 
antibody phage/yeast or attentive display methods and high throughput screening/selection are 
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills 
are essential.

Job	Example:		Senior	Scientist,	

Antibody	Engineering
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Answer	this	question…

Experience Statement
qCreating	the	Vision

q Strategic
q Innovative
q Risk	Management
q Champion/Energy

qDeveloping	People
q Collaboration
q Enabling
q Empathy
q Rapport

qExecution
q Structuring
q Control
q Tactical
qDelegation

qAchieving	Results
q Production
q Focus
q Competition

qCommunications
q Technical	Literacy
q Style	Flexibility
q Emotional	Intelligence
q Social	Intelligence

qFinancial	Acumen
q Return	on	Investment
q Internal	Rate	of	Return
q Performance	Metrics
q Balance	Sheet
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Answer	this	question…

Experience Statement
qCreating	the	Vision

q Strategic
q Innovative
q Risk	Management
q Champion/Energy

qDeveloping	People
q Collaboration
q Enabling
q Empathy
q Rapport

qExecution
q Structuring
q Control
q Tactical
qDelegation

qAchieving	Results
q Production
q Focus
q Competition

qCommunications
q Technical	Literacy
q Style	Flexibility
q Emotional	Intelligence
q Social	Intelligence

qFinancial	Acumen
q Return	on	Investment
q Internal	Rate	of	Return
q Performance	Metrics
q Balance	Sheet

“develop innovative solutions…”

We were studying how individual 
proteins assemble to make a 
functional complex.  We ran into 
obstacles in getting the newly 
synthesized proteins to fold properly.  
So we used our network to connect 
with a protein folding expert (no 
expertise in our area of 
immunology), who gave us great 
insight that resulted in our finally 
getting functional complexes that 
then led to important understandings 
of how the immune system 
recognizes viruses and cancer cells.  
This was a demonstration of how 
the whole is greater than the sum of 
the parts.  We gave credit to our 
source, which then led to further 
productive collaborations.

�

� �

�

�

�
�

�
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Business	Competency	Matrix
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The	Language	of	Science
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The	Language	of	Business
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Collaboration

• Coordinated	research	efforts	that	rely	on	the	subject	matter	
expertise	of	multiple	scientists	in	order	to	solve	a	complex	
problem
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Collaboration:	Business	Definitions

• Accommodating	the	needs	and	interests	of	others	by	being	
willing	to	defer	performance	on	your	own	objectives	in	order	
to	assist	colleagues	with	theirs.

• Taking	the	initiative	to	place	individual	goals	in	the	service	of	
group	goals	to	help	attain	a	common	outcome	in	terms	of	
people	cooperation	as	well	as	task	accomplishment.
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Group	Exercise

• Q:		Provide	example(s)	of	scientific	collaborations	that	you	
have	experienced	in	successfully	performing	your	science

• Share	examples	at	your	table	and	select	one	for	the	group

Situation Task Action Result



Copyright © 2017, SciPhD.com

Homework

Review your job ad 
and identify all the 
business and social 
skills necessary for the 
job.
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Mapping	Job	Posting	to	Business	

Competencies
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Lets	take	a	break…

When we come back…

•Deciphering and leverage Job Ads
•Preparing Resumes
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DISSECTING	A	JOB	AD	TO	IDENTIFY	THE	

CRITICAL	SKILLS	AND	DEVELOP	A	

TARGETED	RESUME
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Senior Scientist, Cancer Biology – Immune Oncology
AbbVie is committed to the discovery and development of innovative first-in-class therapies to help patients in the fight 
against cancer. AbbVie is at the forefront of cancer research in discovering and developing novel treatments that offer a 
new approach to cancer therapy. The Oncology Discovery team has an excited opportunity available for a highly 
motivated and skilled Senior Scientist Immune Oncologist/Immunologist III or II (depending on experience) with a proven 
track record of accomplishments to help lead research efforts driving our small molecule immune oncology programs.

Key Responsibilities:

• Independently conceive, execute and communicate novel multi-disciplinary research strategies that encompass target 
discovery/validation, late stage discovery programs as well as early development agents engaging immune oncology 
(I-O) mechanisms

• Effectively lead efforts in building strong technical expertise and innovative infrastructure to support small molecule I-
O programs

• Interact with cross-functional teams to establish productive collaborations within and outside of AbbVie
• Develop compelling scientific presentations and reports for internal review meetings and external scientific 

conferences and journals

Position will be hired based on level of experience

Basic:
• Extensive laboratory research experience and a desire to continue in a laboratory-focused role
• Demonstrated record of creativity and scientific achievements, i.e., strong publication and/or patent record
• Broad training in immune oncology and a deep understanding of current trends in I-O therapeutics
• Comprehensive technical expertise and knowledge in innate and adaptive immune response
• Experience in small molecule drug discovery from target discovery/validation to candidate nomination
• Proficiency in standard biochemical, cellular and molecular techniques and in in vivo/ex vivo/in vitro immunology 

approaches
• Ability to operate in a fast-paced multi-disciplinary environment, interacting with diverse groups of experts within or 

outside of his/her scientific discipline
• Ability to prioritize and manage multiple research activities
• Experience in communicating technical information to a broad scientific audience through presentations and written 

reports
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For Senior Scientist III:

• PhD, MS, or BS in Immunology, Oncology or Immune Oncology or related field with 6 years (PhD); 12 years (MS); or 
14 years (BS) of experience in the area of cancer

For Senior Scientist II:

• PhD, MS, or BS in Immunology, Oncology or Immune Oncology or related field with 3 years (PhD); 10 years (MS); or 
12 years (BS) of experience in the area of cancer

Preferred:

• PhD in above disciplines with 8 years of post-graduate experience
• Experience managing research associates
• Solid understanding of immune suppressive tumor microenvironment and I-O translational research

Key Leadership Competencies:

• Builds strong relationships with peers and cross functionally with partners outside of team to enable higher 
performance

• Learns fast, grasps the 'essence' and can change the course quickly where indicated
• Raises the bar and is never satisfied with the status quo
• Creates a learning environment, open to suggestions and experimentation for improvement
• Embraces the ideas of others, nurtures innovation and manages innovation to reality
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Mapping	Operational	

Competencies
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Mapping	Operational	

Competencies
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Mapping	Operational	

Competencies
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Mapping	Job	Posting	to	Business	

Competencies
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Mapping	Operational	

Competencies
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Mapping	Operational	

Competencies
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TBS	Matrix
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Targeted	Resume
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Summary	of	Qualifications
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https://www.training.nih.gov/assets/Guide_to_Resumes_&_Curricula_Vitae.pdf
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Original	Resume
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Targeted	Resume
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Using	tables	to	format	resume
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Cover	Letters	View	1:	“Applying	For…”
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Cover	Letters	View	2:	“My	Introduction”
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What	do	I	do	with	

this	Targeted	

Resume?
Apply	online?
Really?
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Why	Network	Your	Resume?
• ~80%	of	jobs	come	from	referrals
• Gain	intelligence	about	jobs	and	companies
• Get	your	resume	to	the	hiring	manager

Source: Jovvite © 2015



Copyright © 2017, SciPhD.com

Why	Network	Your	Resume?

“Many open jobs are never advertised at all, or are posted 
only after a leading candidate—an internal applicant or 
someone else with an inside track—has been identified.”
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Networking:	Make	4	Lists

• Current	job
• Previous	job
• Social	contacts
• Alumnae

No	one	on	these	lists	will	offer	you	a	job…

…but	they	know	someone	who	will!

To be on the list, your contact should be willing to:
• Return your phone calls
• Reply to your e-mails
• Accept your invitation to lunch
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Building	your	Network	in	person

• Make	yourself	available
• Scientific	events
• Business	events
• Social	events
• Vendors
• Alumnae
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Business	Cards
• You	MUST	have	business	cards
• VistaPrint:	250	cards	for	$10	- $20
• Use	QR	codes	for	Summary	of	Qualifications
• Exchange	with	new	networking	contacts
• Used	to	follow	up	with	new	connections
• Contact	information	should	be	“permanent”
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Networking:	Local	Organizations
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Your	elevator	pitch	has	3	legs

• Technical	(what	do	you	do)
• Business	(how	do	you	do	it)
• Social	(how	do	you	engage	with	others)

• 10	seconds
• Who	is	your	audience
• What	do	you	have	in	common
• What	do	they	need	to	know
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Elevator	Pitch:		Breaking	Ice

• What do you have in common?

• Shift from expert to learner

• Ask a question
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Your	Elevator	Pitch
How	do	you	use	it?	
-when	you	can	prepare

• Research	the	person
• Research	the	institution
• Ask	a	question

• I’m	very	interested	in	your	research.		Can	you	walk	me	through	
your	presentation?

• I’ve	been	thinking	of	making	the	jump	to	industry.		How	did	you	
go	about	that?

• I’m	interested	in	learning	more	about	working	in	industry.		How	
do	you	like	it	compared	to	your	academic	experience?
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Your	Elevator	Pitch
-when	you	can’t	prepare

Managing	conversation	by	asking	questions

• Hi.	I	don’t	believe	we’ve	met.		I’m	Mary	Jones.		I’m	a	
postdoc	here	at	Tulane.		What	brings	you	to	this	
event?

• What	is	your	role	(at	your	institution)?

• I’ve	been	thinking	about	transitioning	to	industry.		
You’ve	obviously	already	made	that	move.		How	did	
you	go	about	it?
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Class	Activity:

Your	Elevator	Pitch
Ask	Questions:

• Initiate	conversation	with	three	people
• Learn	three	new	things	about	the	person

• What	they	do
• What	are	the	most	important	skills	in	their	job
• What	are	their	career	plans

• Exchange	business	cards
• Obtain	at	least	three	business	cards	by	the	end	
of	the	exercise
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Building	Your	

Network	Online
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Certifications

Honors	and	Awards

Volunteering	Experience

Experience

Projects

Publications

Education

Skills	and	Endorsements

Patents

Test	Scores

Summary

Posts

Recommendations

Languages

Profile	elements



Copyright © 2017, SciPhD.com

Networking	Online:	LinkedIn
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Networking	Online:	LinkedIn
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Networking	Online:	LinkedIn



Copyright © 2017, SciPhD.com

Networking	Online:	LinkedIn
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Profile	settings

• customize your URL (add 
to resume, business card)

• make your profile visible

• edit information relevant to 
jobs you want

Be active = get noticed

• participate in group 
discussions

• write posts
• follow companies and 

comment on their news
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Networking	Online:	LinkedIn
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Skills	&	Endorsements
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Skills	&	Endorsements
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Validating	your	Profile

LI	suggested	
jobs

LI	suggested	
companies	
(pulse)
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LinkedIn	Suggested	Jobs
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So,	where	are	we	at?

• Identified	a	job
• Identified	critical	scientific,	business	and	social	skills	required
• Developed	targeted	resume
• Leveraged	our	network	to	get	resume	on	hiring	manager’s	desk
• Got	a	call	from	HR!!!

NOW	WHAT????
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Preparing	for	Interviews
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How	do	I	Prepare	Myself

Research	the	company
Research	the	players
Research	the	interviewers
Understand	its	products
Express	your	skill-sets	in	terms	of	the	company’s	needs
Relate	your	personal	experience	with	business-centric	traits
Google	Yourself!
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©Cross-Tab
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Figure 1. Recruiters and HR professionals who have rejected 
candidates based on data found online vs. consumers who 
think online data affected their job search

Figure 2. Percent of companies with policies that require 
review of reputational data vs. percent of recruiters and HR 
professionals surveyed who seek it
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Your	online	presence	matters!
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Research	

their	

Science!!
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Research	their	Science!!
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Research	their	Science!!
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Research	their	Business…
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Research	their	Business…
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Research	their	Social…
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glassdoor.com

Salaries
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Total	Compensation
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Research	the	Interview	Process
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Abbvie Connections
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Be	Prepared	for	2	Types	of	

Questions

Theoretical Behavioral	Based
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Be	Prepared	for	2	Types	of	

Questions

Theoretical

• Looking	for	“right	
answers”,	problem	
solving	ability,	thinking	
styles	….

Behavioral	Based

• Predicting	your	behavior	
in	the	future	based	on	
your	past	performance…
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Behavioral	Based	Responses

• S – what	was	the	Situation

• T – what	was	the	goal	or	Task to	be	completed

• A – what	Actions	did	YOU	perform	in	this	situation	to	
accomplish	your	task?

• R – what	were	the	Results,	lessons	learned	etc…
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Use	Social	Intelligence

• Who	I	am	I	speaking	with?
• What	is	their	role?
• How	do	I	make	their	job	easier?
• What	is	the	best	context	with	which	to	make	my	point?
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Using	Social	Intelligence	and	Style	

Flexibility

Role in	Company Primary	Focus
Hiring	Manager Technical	Skills

Peers Social	Skills

VP	Marketing Business and	Social

Chief	Science	Officer Technical with	Strategic	Perspective

HR Social

Project	Manager Operations,	Business	skills
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Managing	difficult	questions

• Are	you	married?
• Do	you	have	children?
• What	are	your	salary	demands?
• Why	should	we	hire	you?
• Are	you	a	US	citizen?
• Are	you	authorized	to	work	in	the	US?
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Be	prepared	to	ask	questions

• Based	on	your	research	of	the	company
• Based	on	your	analysis	of	the	job	ad
• Use	the	opportunity	to	show	enthusiasm
• Use	the	opportunity	to	show	interest	in	growth
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How	do	I	Get	Going?



Copyright © 2017, SciPhD.com

SciPhD	MyCareer Plan

• Find	a	job	you’re	interested	in	and	map	it
• Identify	and	list	the	top	3-5	scientific,	business	and	social	
competencies	from	the	job	ad	on	the	TBS	Matrix	

• Develop	experience	statements	WITH	ACCOMPLISHMENTS	for	
each	competency
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What	about	your	critical	skills?

Scientific
Technical

Organizational

Successful	
Projects

Teamwork

Mentor
interns

Communications
training

Project	
Management

training
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SciPhD	24	Core	Skills:		Which	ones	need	work?

Creating the Vision
Strategic
Technical/Scientific
Innovative
Risk Management
Champion/Energy

Developing People
Collaboration
Enabling
Empathy
Rapport

Execution
Structuring
Control
Tactical
Delegation

Achieving Results
Production
Focus
Competition

Communications/Learning
Technical Literacy
Style Flexibility
Emotional Intelligence
Social Intelligence

Financial Acumen
Return on Investment
Internal Rate of Return
Determining performance metrics
Managing the Balance Sheet
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mySciPhD Strategic	Action	Plan	form
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Extra	Credit

Think	about	your	REAL	strategic	plan
• Think	now,	five,	ten,	even	fifteen	years	out
• What	are	the	critical	skills?
• How	can	you	gain	those	experiences?
• Peer	coach	each	other
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Review	your	Concerns

Did	we	cover	everything	you	needed?
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Review	your	Concerns

Did	we	cover	everything	you	needed?
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What	do	you	do	now???
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SciPhD	Virtual	Career	Center
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Visit	and	follow	us	online

@sciphd

facebook.com/sciphd

SciPhD.com
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Thank	You

Questions & Feedback

info@sciphd.com

… keep on rowing!!!


