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Who Do We Have Here?

WHO ARE YO? )




Employment of Young Biomedical
PhD’s

Unemployed, Tenure Track
6% Research, 7%

=
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Where Can I Work?

- Kinds of Companies
+ Large Pharma
+ Biotechs & Engineering Firms
+ Medical Devices and Diagnostics
+ Non-profits, NGOs
+ Venture Capital
+ Legal/Patent related
#+ Consulting firms




What Can I Be with a PhD?

Research and Development Business Enterprise

* Discovery Research * Business Development

*  Pre-clinical Research * Venture Capital & Banking

* Clinical Research * Technology Transfer & Patenting
* Clinical Development * Equity Analyst

.. * Executive Leadership
Communications

*  Product Support . .
« Technical Support * Medical Affairs

* Applications Specialist * Regulatory Affairs
e Sales * Patent Agent

* Patent Examiner

Legal

*  Marketing
«  Science Writing/Communications * General Counsel
«  Corporate Communications * IP Counsel
* Litigation
Operations » Technology Transfer

* Engineering & Manufacturing

* Business Research Analyst

* Project Management

* Quality Assurance & Quality Control
* BiolT

* Recruiting




References for Industry Jobs
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Career Path Videos: New York Academy of Sciences
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Best Job in America

Job Title: Data Scientist

Median Base Salary: $110,000

Job Score: 4.8/5.0
Job Satisfaction : 4.4/5.0
Job Openings: 4,184

This report ranks jobs according to each job's Glassdoor Job Score, determined by
combining three factors: number of job openings, salary, and overall job satisfaction

/ \ rating.
\ Source: glassdoor.com




Highest Paying Job in America

Dglassdoor

#4 Job Title: Medical Science Liaison

Median Base Salary: $132,842
Job Openings: 391
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Average Salaries

Average US salaries by sector
Assrage indantry salanes in the U S
I I o
Acaderviy haestry mw
m

Source: The Scientist Nov 1, 2016

@ Copyright © 2017, SciPhD.com




myIDP: Self Assessment

LINDIVIDUAL
IDP it
/ PLAN

LOGON CONTACT US ABOUT mwyiDP

You have pot a Jot of time and effort lnto pursuliag vour PAD degree. Now &&'s time %0
focus on how o Jeverage your expertise into 3 satsfying and productive carcer. An
individeal development plan (10F) Belps you explore casver possibilities snd st poals
10 follow the caroer path that fits yoe best.

mylDP provides:
o Exercises to belp you exemine your skills, Ssterests, and valies
o Alist of 20 sciennific career paths with a prodiction of which oses dest fit your
sidlls and ntevests
o A tood for setting strategic goals for the coming year, with optional remiaders to
koep you oo track
o Articles aad resources 10 peide you through the peocess

There is no charge 10 use this site and we encourage you %0 retern as oftes a8 you
wisgh. To learn mece aboct the valoe of [DPs foe sclentisgs, read the Sewt article & our

ey DP series

Click Bedow 10 pet arted
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Individual Development Plan Overview

Owervew Sumrmary

An Indvidual Development Pan {IDP) Is a structured planning tool designed 1o help your
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Class Activity: What About
Leaving Academia?

At your tables, list the top three concerns
you have regarding leaving academia




Myth: Postdocs are “Over-qualified and

Under-experienced”
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"

The “Science of
Science”...

...and the “Business
of Science”




What is the “Science of Science”?

* What drives your science?
* Knowledge
* Solving a problem
* Understanding mechanisms

@ ® ©




How do we do our Science?

Generally work independently

Make your own decisions

Plan your own program

What is your Return on investment?

Knowledge

Publications

Speaking invitations

Complete your PhD

Get a Job (postdoc, “permanent” position)




What about the Business of Science?

Two Rules of Business (USA)

¥ By definition, a Business must make a profit. The tax code
requires a profit status. Investors require a profit status.

¥ A business must constantly compete globally and improve
its products and services as well as productivity standards:
revenue per employee, return on capital deployed, new
drug success rate, ...

Results in seeking employees with technical as well as
business and social skills.

\\



You are one part of a process

Drug Discovery & Development
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“Business” of Science Roles

* Research biologists mmEre
* Chemists e
* Animal handlers 7 FDA

g - g PO —
™

* Production-scaleup specialists

* Clinical Researchers
* Project managers
* Marketing

* Legal experts

* Regulatory experts
* Sales

* Physician

* Patient




Business Requires Cooperation in
the design and execution of
excellent science

* Many Roles

* Many Responsibilities
* Tight Coordination

* Tight Communication

Teamwork is essential to success!!

\\



Business Requires Cooperation in
the design and execution of
excellent science

* Many Roles

* Many Responsibilities
* Tight Coordination

* Tight Communication

Teamwork is essential to success!!

...and therefore requires additional skills

\\



What are the Critical
Skills?




Homework .cssmsen

Name

Class

Date

job Title

Technical Competency

| Industry (In what (adustry
is this position?)

Ustyourtop3-5sidlisfor |1
that job

w
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Job Example: Senior Scientist,
Antibody Engineering

Job Description

The candidate will lead a group focused on the establishment and development of innovative
recombinant antibody engineering technologies. He/she will develop novel technologies in the
areas of antibody discovery to support GSK therapeutic protein and antibody programs in
autoimmune, oncology and infectious disease areas. In addition, the candidate will manage internal
collaborations with other GSK research and development groups on relevant projects as well as
external collaborations/contracts with current or future GSK partners.

Desired Skills & Experience
A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a
strong publication record in peer-reviewed journals, demonstrating significant postdoctoral and
independent research. The candidate must also have at least five years of demonstrated
successful leadership of an academic or industrial research lab group (research associate and
Ph.D. scientist) with managerial skills and be able to independently plan, design and execute
experiments as well as follow literature, interpret results and direct new approaches. He/she should
be passionate about new engineering technologies and have hands-on experiences with all
modern molecular biology techniques. The candidate should have broad knowledge of antibody
structure and function and have extensive expertise in antibody/protein engineering. The candidate
should also have good knowledge of the relevant literature and be able to develop creative
solutions to scientific problems. Experience in the application and development of protein and
antibody phage/yeast or attentive display methods and high throughput screening/selection are
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills
. are essential.
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. are essential.




Performance Evaluations

(member

a” Research Group’

There is no limit to where insight can take you

. [ Direct | a™ Management
' reports )’
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Leadership Skills for Successful
S Cl entl StS (Source: Management Research Group ®)

* Authority * Innovative
* Communication * Management Focus
* Consensual * Qutgoing
* Conservative * Persuasive
* Control * Production
* Cooperation * Restraint

* Delegation * Self

* Dominant * Strategic

* Empathy * Structuring
* Excitement * Tactical

* Feedback * Technical

Select the top 3 skills required to succeed in industry




Critical Skills

Leadership Best Practices
Relative mportarce of Behaviors for Effectiveness

Sretng
Corservatve .
Foaiback
Dedogation
Tactcal
L L] L4 L
000 500 0.0 1500 2000
% of Relationship Explained

Source: Management Research Group® . ; :
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Perceived Value of Doctoral
Graduates in Industry
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Job Example: Senior Scientist,
Antibody Engineering

Job Description
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What is your Brand?
“Me Inc.”

* Scientific/technical identity (what you do)
* Business Identity (how you do it)
* Social Identity (how you interact with others)




My Scientific Identity

* Formal training
* Publications
* References

Ability to discuss relevant scientific areas

Home  SeltAssessmant  1/2duyWorkshop  Cetyosrfirstjob M sboot theteam  Certificats Programs Testimenisls  About Us

The SciPhD Blog

Observations from the “Get That Job” worid

o h madtos of caroor anet tho job ekt tho Cratenges, and #
, v
7 \

Linked [f).

& Bio Careers

The leading online job board and career
service for life science postgraduates.

Copyright © 2017, SciPhD.com




My Business Identity

Lead a group

Develop novel technologies

Independently plan, designh and execute

Ability to work independently with minimal day-to-
day supervision

* Develop creative solutions
* Problem solving




My Social Identity

* Manage internal and external collaborations
* Management skills

* Be passionate

* Communications

* Work with a team of scientists

* Project team participation

* Take a lead role

* Ability to work well in a cross-functional team-oriented
environment




Social Identity Matters!

Forbes Why do so many fail within the first 18 months of

Hire For Attitude taking a job? When our research tracked 20,000

T new hires, 46% of them failed within 18 months.

ashook o/ PinSoaute But even more surprising than the failure rate,

fr e v st was that when new hires failed, 89% of the time it
was for attitudinal reasons and only 11% of the
time for a lack of skill. The attitudinal deficits that

vl every syl doomed these failed hires included a lack of

leadership training, Mark has

p Ily provided guidance to
more than 100,000 leaders from
virtually every industry and half the

Goals. The founder and CEO of
Leadership 1Q, & top-rated provider

e e coachability, low levels of emotional intelligence,
yielded remarkable results for companies including Microsoft, IBM, GE,

of cutting-edge research and
ﬁl::l:itiiud. Merck, AstraZeneca, MD Anderson Cancer Center, and Johns m otivati o n a n d te m pe ra m e nt.




PhD Thesis LifeCycle

Benefits (ROI)

Publish & Plan
Experiments

Generate
Data
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Business LifeCycle

Communications

Achieving Results

Copyright © 2017, SciPhD.com




SciPhD Core Business Competencies

Creating the Vision
() Strategic
L Innovative
() Risk Management
() Champion/Energy

IDeveloping People
(] Collaboration
(] Enabling
() Empathy
() Rapport

JExecution
() Structuring
1 Control
(] Tactical
() Delegation

JAchieving Results
() Production
) Focus
) Competition

JCommunications
() Technical Literacy
() Style Flexibility
() Emotional Intelligence
() Social Intelligence

IFinancial Acumen
1 Return on Investment
1 Internal Rate of Return
) Performance Metrics
(1 Balance Sheet




SciPhD Job Ontology

1 Achieving Results

Scientist

] Creating the Vision
Executive Leadership (C-level)

(I I I WOy WO R

Vice President
Director

Business Development
Clinical Research
Clinical Development
Medical Affairs

(] Developing People

) Execution

o000

Project Management
Quiality Assurance/Control
Requirements Gathering
Technician

Consultant

[ Ny Ny

Manufacturing

Business Research Analyst
Requirements Gathering
Regulatory Affairs

Data Analyst

Consultant

] Communications

Medical Science Liaison/Science Writing
Corporate Communications

[ Team Leader O Sales
[ Technical Training [J Applications Specialist
[ Business Training L Technical Support
] Relationship Training L Product Support
[ Recruiting L Client Management
L Marketing
a
a

J Financial Acumen

(I Wy I Wy

Venture Capital

Intellectual Property
Technology Transfer

Legal, General Counsel
Patent Examiner, Patent Law




Myth: “Over-qualified and Under-
experienced” Curse
(the industry conundrum)
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Truth: “Best-qualified with Relevant-
experience”
(the industry conundrum)
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Job Example: Senior Scientist,
Antibody Engineering

Job Description

The candidate will lead a group focused on the establishment and development of innovative
recombinant antibody engineering technologies. He/she will develop novel technologies in the
areas of antibody discovery to support GSK therapeutic protein and antibody programs in
autoimmune, oncology and infectious disease areas. In addition, the candidate will manage internal
collaborations with other GSK research and development groups on relevant projects as well as
external collaborations/contracts with current or future GSK partners.

Desired Skills & Experience
A PhD in Chemistry, Biochemistry, Molecular Biology or a related field is required in addition to a
strong publication record in peer-reviewed journals, demonstrating significant postdoctoral and
independent research. The candidate must also have at least five years of demonstrated
successful leadership of an academic or industrial research lab group (research associate and
Ph.D. scientist) with managerial skills and be able to independently plan, design and execute
experiments as well as follow literature, interpret results and direct new approaches. He/she should
be passionate about new engineering technologies and have hands-on experiences with all
modern molecular biology techniques. The candidate should have broad knowledge of antibody
structure and function and have extensive expertise in antibody/protein engineering. The candidate
should also have good knowledge of the relevant literature and be able to develop creative
solutions to scientific problems. Experience in the application and development of protein and
antibody phage/yeast or attentive display methods and high throughput screening/selection are
preferred. Strong interdisciplinary problem solving, communication, presentation and writing skills
. are essential.




Answer this question...

J Creating the Vision I Achieving Results
Experience Statement ) Strategic 2 Production
J Innovative ] Focus
] Risk Management ) Competition
) Champion/Energy
IDeveloping People JCommunications
] Collaboration () Technical Literacy
] Enabling [ Style Flexibility
) Empathy ) Emotional Intelligence
) Rapport () Social Intelligence
JExecution I Financial Acumen
) Structuring 1 Return on Investment
1 Control ) Internal Rate of Return
(J Tactical () Performance Metrics
) Delegation () Balance Sheet




Answer this question...

“develop innovative solutions...”

Experience Statement

We were studying how individual
proteins assemble to make a
functional complex. We ran into
obstacles in getting the newly
synthesized proteins to fold properly.
So we used our network to connect
with a protein folding expert (no
expertise in our area of
immunology), who gave us great
insight that resulted in our finally
getting functional complexes that
then led to important understandings
of how the immune system
recognizes viruses and cancer cells.
This was a demonstration of how
the whole is greater than the sum of
the parts. We gave credit to our
source, which then led to further
productive collaborations.

J Creating the Vision
() Strategic
¥ Innovative
W Risk Management
1 Champion/Energy

IDeveloping People
¥ Collaboration
] Enabling
) Empathy
MRapport

1 Execution
MStructuring
¥ Control
) Tactical
] Delegation

JAchieving Results
) Production
MFocus
) Competition

JCommunications
¥ Technical Literacy
) Style Flexibility
) Emotional Intelligence
() Social Intelligence

I Financial Acumen
1 Return on Investment
) Internal Rate of Return
() Performance Metrics
(1 Balance Sheet




Business Competency Matrix

&
v SciPhD Business Competency Matrix

My SciPhD Competency Profile

S$ciPhD Competencles My Experlences Notes

Creating the Vision
Strategic

[ Innovative X

Risk Management X
Champion/Energy
Developing Pecple [
Collaboration X

Enabling |
| Empathy
Rapport X

Execution [
Structuring X

Control

Tactical

| Delegaton
[Achlwlng Results [
Production
j;ocus X
Cbmpeb‘mn ‘ ‘

Communications [
Technical Literacy X
Style Flexibiity
Emotional Intelligence
Sodial Intelligence
Financlal Acumen |
Return on Investment

Internal Rate of Return

]LPedormance Metrics




The Language of Science
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The Language of Business

oy 8 mers

abbvie A0

BEBLARCH & SVOVATION » IOCVS ARIAS

ASPIRING TO IMPACT PATIENT CARE

PROVEN EXPERTISE

Our dacowery and developrent efforts e focuted oo
3 0% 1€ Sf tharspaUTC MBaL Where we have proven
0eTse 2nd WA e Lebeve we (ot v an e
@reaner rmpact on the duesse and how 1 1t mansged
Thete core aneas of 40cus Inchade Immunology. Kideey
Snine. Iver Sriie, Seuriiesce, Ontkegy 408
wormen's beakh. We arw inveitigating Soth small and
Wrpe malecide approaches, and o AT reseah
werts are Dalanced with exterral colboraons
cTons Incurtry, acacemis 3nd hesthcase sthonties

So¢ The medones we e dewioping 1 hese armes

ADDRESSING SERIOUS HEALTH ISSUES

IMMUNOLOCY

Al lnading experts s sutcimriane daeases and therapien, ALtV & $o0uaed O developing new mediciees 33 acdrens
CATORK BARIRLTV E1eaLes I The Sei0 O ITvanaiogy IShEng IMeuTLOkagy 353 GMTUTIOEN ABSN' K InvesTgaTrg
seversl Soeuses which Mve few o 50 Baitments, nchading uverts, Ndradenits soparytve, pedutric Crobe's Gseuse,
OIACATTIIIEE 3% hipua I SOIHON, W 3P PITETIIAIG MIL-GRSATITON therapRn I TS MTACT with the
COURCTVR 16 IprTwe the Lt andand of Care

KIDNEY DISEASE

gray Duease MMty 50 mdhon people 1 The U S and [orope 20ne W 308 reseaching ponenmal Thacapes for (D
Temating 1r2em Gadetes ind for sute kidney ILrY In 433COH0N Wi Mafs e geres

LIVER DISEASE

Our astvral prograen focuses on The Gevelopment of esvwnts for dheoni hpants C visas 0=V & bver Seuse That
#fiacts mase than 180 milkon people workdwide, Wi spproximately Sheee 10 4our milion new cases of intection ewmry year.
MOV infections posenzady 16ad 33 I0ng-30mm COmpcations and (hvion; eer duease. ADBAG® KHATieRs are inwestigatng 3
w41 oral COMBIRITIOn Lreatiment regimed 1N 1S intirferce free for Sutients with penotype 1 HCV. esetyse 1 HOY

Senlor Sclentist, Cancer Blology - Immune Oncology

AbbVie is committed to the discovery and development of innovative first-
in-class therapies to help patients in the fight against cancer. AbbVie is at
the forefront of cancer research in discovering and developing novel
treatments that offer a new approach to cancer therapy. The Oncology
Discovery team has an excited opportunity avadable for a highly
motivated and skilled Senicr Scientist iImmune Oncologistimmunologist
Il or || (depending on experience) with a proven track record of
accomplishments 1o help lead research efforts driving our small molecule
immune oncology programs.

Key Responsibilities:

* Independently conceive, execute and communicate novel multi-
disciplinary research sirategies that encompass target discovery/
valdation, late stage discovery programs as well as early development
agents engaging immune oncology (1-0) mechanisms

* Effectively lead eflorts in buikding strong technical expertise and
Innovative infrastructure to support small molecule 1O programs

* Interact with cross-functional teams to establish productive
collaborations within and cutside of AbbVie

* Develop compaelling scientific presentations and reports for intemal
review meetings and external sclentific conferences and journais

Position will be hired based on level of experience

Basic:

* Extensive laboratory research experience and a desire to continue in a
laboratory-focused role

* Demonsirated record of creativity and scentific achievements, ie,,
strong publication and/or patent record

» Broad training in immune oncology and a deep understanding of
current trends in I-O therapeutics

« Comprehensive tachnical expertise and knowledge in innate and
adaptive immune response




Collaboration

* Coordinated research efforts that rely on the subject matter
expertise of multiple scientists in order to solve a complex
problem

Copyright © 2017, SciPhD.com




Collaboration: Business Definitions

* Accommodating the needs and interests of others by being
willing to defer performance on your own objectives in order
to assist colleagues with theirs.

* Taking the initiative to place individual goals in the service of
group goals to help attain a common outcome in terms of
people cooperation as well as task accomplishment.




Group Exercise

* Q: Provide example(s) of scientific collaborations that you
have experienced in successfully performing your science

* Share examples at your table and select one for the group

Action Result 2

Copyright © 2017, SciPhD.com



Homework

Review your job ad
and identify all the
business and social
skills necessary for the
job.

Scientist1/11
Medimmune, LLC

Description

Medimmune has a new opportunity for a scentist in he and group within the
Transiational Strategy group in the Department of Translational Sciences. This posSion can be filed at the Scentist | or
Scientist |l lovel. The research focus for this position will be In feSpiEGN diseases, Including asthma and 'COPD, but may

exiond nto other as noeded, The successful candidate wil work with a team
of sclentists in the of 5C0NC0 to define $o knk botwoen drug target pathways and disease
mechanisms Thecmd«satemunkanlndruonmmolwmmﬂkm'omwm proof-
H-princiole including the of peedictive and that can ba

and provide dinical trdal support for drug in cady The wil also be intogrally

involved in the outsourcing of analyses, evaluation of novel translatonal technologies and in the establishment of extemal

collaborations 1o support project-related transiational cbjectives ~8SP

Requirements

This position can be filled at the Scientist | or Sclentist Il level. For the Scientist |, we require a MSWItH B =110 years of overall
or & PRDIWIN 0= 36 of GVsasll Bxpenisnce. For he Scientist |l level, we require a MS with 10 = 13 years of

overall experience o a Ph.D. with 3 - 7 years of overall experience

In addition we require the following expenence

n or m'Amethanmﬁwmﬂnm
mdummmmm and sclentific * Exporionce In the development and
of new methods, * Provicus human disease sampies for
mummmwuwnmmw«omwwmmmm
wmmmwummummmywmmm , team-oriented Abmyso
integrate work seamisssly from lab-based hands-on research, 1o mmmm:mmunmwm
problem solving skils * Outstanding verbal, written, and
results and plans at team meetings as well as at extemal confgrences. * whmww-nmawm
supervision

Job Qualifications Form

Name

| Class

| Date

job Title

Technical Competency

| Industry (In what iadustry

is this position?)

Ustyourtop3-5sidlisfor |1
that job

w

Copyright © 2017, SciPhD.com




Mapping Job Posting to Business
Competencies

Job Description

Business Competency Matrix
The candidate will lead a group focused on the establishment and Company. Medimmune Position: Scientist /)
development of innovative recombinant antibody engineering Competency | Job | Score | Comments
technologies. He/she will develop novel technologies in the areas of Croating the Vision
antibody discovery to support HGS therapeutic protein and antibody Srategic XX 3
programs in autoimmune, oncology and infectious disease areas. In TechnicasSciemfic s
addition, the candidate will manage internal collaborations with other Innovatve XXX 5
HGS research and development groups on relevant projects as well Risk Managermen: XK 4
as external collaborations/contracts with current or future HGS Champion/Energy 4 |
partners, Developing People
Colaboration OO 4

M Enabling X 4
Desired Skills & Experience Empathy = =
A PhD in Chemistry, Biochemistry, Molecular Biology or a related field . B &
is required in addition to a strong publication record in peer-reviewed Riveston
journals, demonstrating significant postdoctoral and independent e easensiacia
research. The candidate must also have at least five years of S DREROM| <A
demonstrated successful leadership of an academic or industrial e AR 18
research [ab group (research associate and Ph.D. scientist) with e sman] 2
managerial skills and be able to independently plan, design and e T e
execute experiments as well as follow literature, interpret results and o OO0C000E
direct new approaches. He/she should be passionate about new p—— = =
engineering technologies and have hands-on experiences with all P
modern molecular biology techniques. The candidate should have Technical Literacy X0000X | 6
broad knowledge of antibody structure and function and have Style Poxbilty 000X |4
extensive expertise in antibody/protein engineering. The candidate [Emotional imeligence XOOOX 3
should also have good knowiedge of the relevant literature and be Social imeligence OOOX 3
able to develop creative solutions to scientific problems. Experience in R
the application and development of protein and antibody phage/yeast Return on Investment XX
or attentive display methods and high throughput screening/selection imemal Rate of Retum | X T | i
are preferred. Strong interdisciplinary problem solving, Performance Metrics XX 3
communication, presentation and writing skills are essential. Balarce Sheet

— i

f \
\ L:j Copyright © 2017, SciPhD.com




Lets take a break...

When we come back...

*Deciphering and leverage Job Ads
*Preparing Resumes




DISSECTING AJOB AD TO IDENTIFY THE
CRITICAL SKILLS AND DEVELOP A
TARGETED RESUME

Senior Scientist, Cancer Biology - Immune Oncology
m AbbVie + Nor ! )

Save Apply on Career Site »%




Senior Scbnust. Cancer Biology = Immune Oncology
ELR) Antve ¢

Description s

ABDV 15 COMMEAT 10 the dSCovery and Sevalopmant of FNovatve Arst-n-Class tharapies 10 heip patients in the fight agans
carcec Abb\Vie B a2 e forefrort of Cancer research In giscovenng and deveioping novel froatments that offer a new approach o
cancer thampy. Thae Oncaiogy DISCovery team has an sxcted copartuntty avaliable for a Righly motiviated and skiliod Serior
Sclertist imrmune Oncologstimmunciogist Il or Il {Sepending on exparience) with & proven 1rack record of accompiishments %
help lead research afforts driving our small molecule IMMmune ONCoIOZY PIOSrams.

Koy Responsibiities:

o Indepencently conceive, axecuts and communicate novel muith-ciscipinary research strategies that encompass target
GSCovery/valicaton, 1598 s1a0e Gscovery Programs a8 wall 4s sdrly developmant 806ms angaging mmure onctiogy §-0)
mechanisms

¢ Effectively load efiorts in bulicing strong technical expertise and nnovative infrastructure %0 support smal molecule FO
programs
o MBSt Wi Croas-Iuncliondl 1aims 10 eStaliah DIOCUCTVG COIBDOrRTONS withint and Outside of ADDVE

o Dovaiop cCompaiing SCHantific DasSInsatons and Mports 1or intamal view meatings and aaemal SCentific confamncss and
ournals

Position will be hired based on level of experiencs

Copyright © 2017, SciPhD.com




Senior Scientist, Cancer Biology — Immune Oncology

AbbVie is committed to the discovery and development of innovative first-in-class therapies to help patients in the fight
against cancer. AbbVie is at the forefront of cancer research in discovering and developing novel treatments that offer a
new approach to cancer therapy. The Oncology Discovery team has an excited opportunity available for a highly
motivated and skilled Senior Scientist Immune Oncologist/Immunologist Il or || (depending on experience) with a prove
track record of accomplishments to help lead research efforts driving our small molecule immune oncology programs.

Key Responsibilities:

Independently conceive, execute and communicate novel multi-disciplinary research strategies that encompass targe
discovery/validation, late stage discovery programs as well as early development agents engaging immune oncology
(I-O) mechanisms

Effectively lead efforts in building strong technical expertise and innovative infrastructure to support small molecule |-
O programs

Interact with cross-functional teams to establish productive collaborations within and outside of AbbVie

Develop compelling scientific presentations and reports for internal review meetings and external scientific
conferences and journals

Position will be hired based on level of experience

Basic:

Extensive laboratory research experience and a desire to continue in a laboratory-focused role

Demonstrated record of creativity and scientific achievements, i.e., strong publication and/or patent record

Broad training in immune oncology and a deep understanding of current trends in I-O therapeutics
Comprehensive technical expertise and knowledge in innate and adaptive immune response

Experience in small molecule drug discovery from target discovery/validation to candidate nomination

Proficiency in standard biochemical, cellular and molecular techniques and in in vivo/ex vivo/in vitro immunology
approaches

Ability to operate in a fast-paced multi-disciplinary environment, interacting with diverse groups of experts within or
outside of his/her scientific discipline

Ability to prioritize and manage multiple research activities

Experience in communicating technical information to a broad scientific audience through presentations and written

~ reports




For Senior Scientist lll:

« PhD, MS, or BS in Immunology, Oncology or Immune Oncology or related field with 6 years (PhD); 12 years (MS); or
14 years (BS) of experience in the area of cancer

For Senior Scientist IlI:

* PhD, MS, or BS in Immunology, Oncology or Immune Oncology or related field with 3 years (PhD); 10 years (MS); or
12 years (BS) of experience in the area of cancer

Preferred:

+ PhD in above disciplines with 8 years of post-graduate experience
» Experience managing research associates
+ Solid understanding of immune suppressive tumor microenvironment and I-O translational research

Key Leadership Competencies:

+ Builds strong relationships with peers and cross functionally with partners outside of team to enable higher
performance

» Learns fast, grasps the 'essence' and can change the course quickly where indicated

» Raises the bar and is never satisfied with the status quo

» Creates a learning environment, open to suggestions and experimentation for improvement

» Embraces the ideas of others, nurtures innovation and manages innovation to reality




Mapping Operational
Competencies
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Mapping Operational
Competencies
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Mapping Operational
Competencies
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Mapping Job Posting to Business

Competencies

Senlor Sclentist, Cancer Blology - Immune Oncology

unfmmtdanarnutchunmmmm
treatments that offer a new approach to cancer therapy. The Oncology
Discovery team has an excited opportunity avadable for a highly
motivated and skilled Senicr Scentist Immune Oncologistimmunologist
Il or || (depending on experience) with a praven track record of
accomplishments to help lead research efforts driving cur small molecule
immune oncology programs,

Key Responsibilities:

* Independently conceive, execute and communicate novel mulli-
disciplinary research strategies that encompass target discovery/
valdation, late stage discovery programs as well as early development
agents engaging immune oncology (1-0) mechanisms

» Effectively lead efiorts in building strong technical expertise and
innovative infrastructure 1o support small molecule |-O programs
wmmmwmm
mmmmmmu-mu
review meetings and external sclentific conferences and journais

Position will be hired based on level of experience

Basic:
* Extensive laboratory research experience and a desire to continue in a
role

* Demonstrated record of creativity and scenlific achievements, ie.,
strong publication and/or patent record

» Broad training in immune oncology and a deep understanding of
curent trends in |-O therapeutics

« Comprehensive technical expertise and knowledge in Innate and
adaptive immune response

N SciPhD Business Competency Matrix
Company: Abbvie Job Title: Senior Scientist, Cancer Biology
SciPhD Competencies My Experiences Notes
Creating the Vision
§p’a!09|c X
Innovative XXXXXX
Risk Management XX
Champion/Energy XX
Developing People |
Colaboration KOO
Enabling XXX
Empathy xx}_»_
Rapport XXXXXXXX
Execution |
Structuring XXXXXX \
Control
Ta;bpel xxxxx
Dedegation
Achieving Results
Producton [~ KXXXXXXX 7\
Focus (000000 )
Competiton N 0K
Communications o
Technical Literacy XXXXXXXX
Style Flexibisty /[ XXXXXX
Emotional Intelligence \ 00000000 |
Social Intelligence N ooooooxx/
Financial Acumen C—
Return on Investment X
Internal Rate of Return
Porformance Metrics XX
Balance Sheet

Copyright © 2017, SciPhD.com




Mapping Operational
Competencies
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Mapping Operational
Competencies
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TBS Matrix

SciPhD TBS Matrix

Job Title:
Company:
Job Sector:

Scientific/Technical

_Reguirements

Immune Oncology
Immunology mechanisms
Immune suppression
Extensive Lab experience
Publications and patents
I-0 therapeutics knowledge
biochemistry

Cellular immunology
Molecular Immunology

In vivo, ex vivo, in vitro

Business Requirements
Proven track record of
accomplishments
Ability to prioritize
Highly motivated

Effectively lead

Raise the bar and never

| Social Requirements

| Embrace ideas of others

| Interact and communicate
| with diverse groups of
| experts

| Build strong relationships
| with peers

| Create learning

Phd, postdoc settle for the status quo | environment
Nurture innovation_ |
Competency Experience Statement & Accomplishments

Copyright ©

2016, S5¢ciPhD.com
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Targeted Resume

James Biglow, PhD
1429 Terrace View NYU College of Dentistry
Chester Springs, PA 19425 345 East 24 Street
(215) 555-1212 New York NY 10010
fhigs@nyu.edy
Summary of Qualifications

2003

Immune’onclol * Models of adaptive immssunity

Clinical Blostatisticlan Intern 2001
Depe. of Neosatology, UMDNJ & St Peter’s Usiv. Hospital, New Brusswick, NJ

Organized and cond d large data ples and applied wide range of

statistical analyses,

mechanisms Computational bloinformatics
* Innate iImmune * Transcripge profiling

assays * Molecular Biology
* L laboea Project mai et * Oral communications
* Managing mul®ple projects entoring stdents * Written commenications

Edu and Professional Development .
Pestdoctoral Fellow, Mentor: Dr. Jamips Keisenberg 2011 - Present
College of Demtistry, Rutgers University, Wew Bruarwick, N/
Identification of mis-rogulated immung pathways mulung in tumcr growth in
rat models using in vivo imaging,
amalysis of large datascts resulting in 2 -reviewed publications.

Adjunct Faculty 2011
Romapo Community College, N/
Developed and taught "Principles of Blology”

Graduate Assistant, Mentor, Dr. Janice Bellances 2005-2011
Salk Institste, Jefferson University, Philodelphia, PA

Developasent of transgenit mice, mastered immunofluorescence microscopy,

micro-dissection, development of animal models and molecular techniques,

resulting in 3 peer-reviewed publications

Business and Management Experience
SclPhD, The Business of Schence for Schentists Wie
New York Untversity, New York. NY
* Focux the cove be 7 y for the from acad o
admtry
From Idea to IPO: Technology Venture Course 01

New York Academy of Sciences, New York, NY,
Focus: the development of inseliocteal property into & sarketable peodoct

Research Commercialization Introduectory Course w0
Nanoaa) (o-nn! of Envreprenenrial Tech fmu]n Washingron, OC
* Focex the p Is of P $:p g Be g and
azstepics
As 3 gradsate ! sad postd d fellow, | pged aad d ) undergrad 3 g

sudent, two dental studenty, and 3 orfhodontic resident reelting in

* A Benis sward for phyvical sciences

* Accep % into highly P MD, MDTAD, and orthodontic residency programs
* NYU College of Dentistry Research Day Awards

* Mukiple publcatons in peer-reviewed journals

Sedected Publications

Deleticns of M4l leads dary ired shelf clevation. Bermice A®,
Biglow J*, Bn-!chd!A Chao M, Grearral N, (‘p\' Icloq) BME Developmental Bislogy.
2014,

*Co-first authors

* Developssental defoct of DL2J- mutant mice is cassed by lack of vertical cutgrowth = e postersor

spur. Bandioe W, Biglow J, Chao M, Bens L, Wessmith H, Hmssein RK. Developmenss! Dynamics,
M2

Rantes das 2 non I role m ac | biy in A A cOCyses.
Biglow J, McKeaght BS. Jowna! of Cell Sclence 2011

Copyright © 2017, SciPhD.com




Summary of Qualifications

Summary of Qualifications
&obpﬂwnhmem&vdmmd:ﬂynnmﬁkdwmmmm

Senlor Scientist, Canker Biology - Immune Ondslg
AbbVie is committed to\the discovery and developmens Rive first-in-class therapies to help patienys
AbbVie is at the forefromg of cancer research in discovering My g R novel treatments that offer a n
The Oncology Discovery fpam has an excited opportunity availalfefor a highly motivated and skilled Se

the fight against cancer
pproach to cancer therapy.
hosentist Immune

Oncologist/Immunologist\!! or Il (depending on experience) 3 proven track record of acco 5 to help lead research efforts
driving our small maolecule \mmune oncology programs,
Key Rupondbnmor
Independently concel\e, execute and communicate novil multi-disciplinary research strateghfs thit encompass target
discovery/validation, i\te stage discovery programs as fvell as carly development )gem: englaging immune oncology (1-0)
mechanisms
. Mmmldm‘sm;wmmmlm tise and Innovati ructure osurtsrmllmolennlel-Opmms
*  Interact with _Mtow live collaboratior mu ide of AbbVie
. thbpm i< presentations and reporgs for internal review meetings ang exterpal scientific conferences and
journals
Position will be hired based on levl of experience
Basic
* Extensive laboratory research &xperience and a desirp to continue in a laboratory-fofused roje
*+  Demonstrated record of creativi\y and scientific achifvements, Le., strong publicatigh and/of patent record
*  Broad training in immune oncoloXy and a deep undefstanding of current trends inf-0 therapeutics
* Comprehensive techaical exp X and knowledge ip innate and adaptive immung respon:
*  Experience in small molecule dmg overy from tgrget discovery/validation to cnndm nomination
* Proficiency in standard blochemical\wellular and mélecular techniques and in ig vivo/n ' [tnmmmundogappmxhq
. Wnﬁdﬁdﬂm nment, interacting roups of experts within or cutside of

*_Ability to prioritize and multiple research activities
. MNW%Mwlea flence through presentations and written reports

Copyright © 2017, SciPhD.com




OITE CAREER SERVICES

Guide to
Résumes

& Curricula
Vitae

Office of Intramwural
... TRAININGE
EDUCATION

www.training.nih.gov

DISCLAIMER

This guide is to be used as a generol overview ond cannot toke each reader’s own
unigue experiences into account. It is intended to be used as a starting point for more
in-depth discussions with mentors, career counselors, and others in your network
Please bear in mind that, in actuality, there are very few rules and many different
opimions regarding CVS and résumés

https://www.training.nih.gov/assets/Guide_to Resumes_ & Curricula_Vitae.pdf

\\



Original Resume

James Biglow, Ph.D,
1629 Tormace View NYU College of Dentatry
Chester Spriegs, PA, 19425 345 East 24" Sueet
(I T6)41%0 New Yok, NY 10000

)epridnysedu
Summary

A postdoctoeme fellow with over aine years eapefience masaging uliphe reseasc® proscts winle
developeng the folowing shulls

Business and Masagement Expericnce

SoPhD, New York, NY, The Business of Sownce for Schentisss, uu
. Focnthcouvhmm-cmm y for the tr from d 10 indutry

New York Academy of Sciences, New York, NY, From [des 10 [PO: Technalogy Vennwe Course, 2011
*  Fecun: the dovelopesent of iztelloctual property info 2 marketable product

Natioaal Council of Entoprencurial Tech Trasafer, Waskiagton, DC, Rescarch Commencialization
Iodusnory Course, 2010
*  Facuss the poncipals of eetreposassnhip, i leding the proper 3 of & startep compary

Work Experience

Colioge of Dentastry, New York Uaiversity, New York, NY

Posdoctoral Fellow

Mum Dr, James Byse 2011 « Pronont
twb-n: 1 »kcpod ard mpktumad sciontiflc rosearch relevan to human cesaiofacial

I bocame fully proficient & mouss

an aed u)bn wmal Aoa l nuJ\ improved my lochancal shill set 1o mclude (T,

ehxtron scarnag HICrONepY i 310s ybedizataoe, laser copture mwre dnseuon, cheoesatss

enmanopreciprlaton, ad cell cullare. Fisally, 1 have developad mry comemunxcation shilly asd

Bave become & toan leader respoanbie Mo memorieg tochontiarm asd jurece researchers.

Rasmese Comearanty College, Beanchburg, NJ
At Primcipdes o!h-w 2011
= Eaperiemte: | developed prescaiod lessoes it et the basie priscipies of bislegy. 1
desapned sed preded picsecons, including bomework, quizees, aad exarsinaticns. [ alwo
mtegrated Wdoretory experanents as 8 mehhod of renfercieg course maenal ATl of these
experances srovaded invaluable experience w pudlic speakong and ergaizaton

Salk lastiture, Jefferson Unvenity, Mhiladelpbia, PA
Craduste Asanstane
Meetoe: Dr. Jazice Bellsaces 2005 - 2018
*  Experiences T implemented research plars Dt valized » wide range of scseatific nechnigees,
keacaizg how to efficicetly manage loag- term projects. Durizg thas tirne, ldﬂdcctdmynxnl
chaical skill set to inclode base clozizg, f focal
sarescopy | ako gaioed basic leadenhip shills while supenisag Mvduu researc vy,

Departmant of Modcine, Saint Pener”s Usiversiay Hospatal, New Bronewick, NJ

Medical Fdscation Consuliam

\km D, Dand Germally 003 - 2005
Experienie: | gained essannal professional shills while serving s« 2 Baison detwom departmanss
o e reselunon of sdminisyaing issues. | alo cxpanded my peosect managensent skills whie
coondisating Uhjective Strctured Clacal Fxamastoss | odtaised ncaul knom ledae na
Broad esage of Mickds, including isternel modicine, cardiology, gases y, and 3

Departracntt of Neocostology, UMDNJ &Saist Peter’s Universty Haugital, New Brusswick, NJ
(liescal Hicatatician 2001
*  Experience: | was rosponnible for oogansaing and coad larpe dasa bea im0 readabic
outputs ssing 3 wide range of statiutical snalyus

Education

MeGal Usivenaty, Moosreal, Quebec, M D . Microbialegy & Molecular G s M10

Usivervity of Coasecticut, Storm, CT, IS, liochemintry, 2000

*  Deletion of Mdl Jeads % secondary imes with wrparred belf clevanon Bemxe
A®, Bighaw 3, Baading Walt A, Clao M, CGsarmal N, Cian V, Jakang ). SMC Developmental
Biolagy, 2014
*Cofirnt authars

*  Developrocal defect of DI matann mice & coused by lack of vertival outgronth is he
postenior sper. flandas W, Bighom J, Chao M, Bees L, Wessmath M, Lsontcia RK
Developmental Dymamics. 2012
Razics haos 4 pos-cssental role o picalioscssal suppression msemdy s Ackanil oocytes

*  Bighon J, McKeeght BS. Jowrnad of Cell Science 2001

o Macsulanon of Be hisesn bive protein Subile induces mentic spiadle fonmation ie Bhe abserce
of ck and centro Paian LB, Ceabass W, Stiobar WS, Bighow J, McKim KS
Genesics, 2007

*  Koesin 6 farily mersher Sehito participates in mitotic spindle susembly s2d interacts with
miotw regulwon. Bighew J. Pain 7B, Edidia C, Sl B, Geabam W, MNGM LS Jowrnsl of
Cell Science, 2006,

Awards & Memberships

¢ New York Acaderny of Scicsces 2000 - 204
*  NYU Reseanch Day Award 2013

*  Ameriomn Socsety of Human Genetios (ASHG) 2010 - 2001
¢ Busch Fellowship 2000 - 2000
*  Kaft - Umbeeis Fellowshp 2008 - 2009

Copyright © 2017, SciPhD.com




Targeted Resume

James Biglow, PhD

1429 Terrace View NYU College of Dentistry
Chester Springs, PA 19425 345 East 24" Street
(215)555-1212 New York, NY 10010
bigs@nyuedu
= S

Self-motivated highly productive developmental biologist with experience i designing and manipolating
mimal models using in vivo imaging and in vitro stedies incloding cell culture, immunoassays, and
statistical analyses 10 clucidate pathways enderlying the pathophysiology of inherited discases. Led
collaborative rescarch scams as lisison betwoen departments and sppliod my project management skills in
onder o keep peojects on time, on budget, and meeting objectives. | effectively comemunicate clinical and
pre-clinical concepts 10 team members with varying backgrounds and mansge teams with diverse
personalities and skill sets. My past performance dessonstrates an sbility 10 keep focused co strategic
goals and masape the eaergy of my group %o develop high performing tesms hat succeed!

MeGill University, Moaereal, Quebes, PAD., Microdivlogy & Molecular Genetics 2010
University of Connecticut, Sworry, CT, 5.5 Blockemistry 2003
* Mouse handling * Transgenic technologies * In vivo imaging
* Tissue preparation * Immunclabeling * Invitro imaging
* Tissue culture * Multiplex ELISA * Electron mécroscopy
* Laser micro-dissection * Transcript profiling * Computational bloknformatics
~ Relevant Business and Social Skills
* Led collaborative teams * Project management * Oral communications
* Rigorous statistical analytics  * Mentoring students * Written communications

Educational and Professional Development
Postdoctoral Fellow, Mentor: Dr. james Xelsenberg 2011 - Present
College of Ix y. Rutgers U ty, New Brunswick, NJ
Identification of mis-regulated pathways during ocular developenent in rat
models using in vivo imaging, laser micro-dissection and molecular analysis
of large datasets resulting in 2 peer-reviewed publications.

Adjunct Faculty 2011
Ramapo Community College, N/
Developed and taught “Principles of Biology”

Graduate Assistant, Mentor, Dr. Janice Bellances 2005-2011
Salk Institute, Jefferson University, mmmma PA

Devel of transg mice, d) ence microscopy,

Mro-dlmbon. develop of animal models and molecular technigues,

resulting in 3 peer-reviewed publications

Medical Education Consultant, Mentor, Dr. David Germally 2003 - 2005
Developed project management skills resulting in successful coordination of
multiple simultaneous projects

Clinical Blostatisticlan Intern 2001
Dept of Neonatology, UMDN] & St. Peter’s Univ, Hospital, New Brunswick, N

Organized and condensed large data samples and applied wide range of

statistical analyses

Busimess and Management Expertence

SciFhD, The Bush of Sci for Schenth 2014
New York University, New York, NY
* Focus! the core business competencies aecessary foe the transition from academis

industry.
From Ides to IPO: Technology Vesture Conrse m
New York Acadescy of Sciences, New York, NY,
Focus: the develop of iatellectual property into a marketble product
Rescarch Commercialization Istrodectory Course 2010

National Cowncil of Entrepreseurial Teck Transfer, Warkington, DC
* Focus: the principals of entrepreseurship, including the management and mvessment
sslegics

Mentoring Experience

As a graduate student and possdocioral fellow, Imnurdmammwmd 3 undergraduates, a graduase
student, two dental stud and a orthod resident lting in:

A thesis sward for physical sciences

Accep into highly competitive MD, MD/PhD, aad onhod dency progr

NYU College of Denmtistry Resesrch Day Awards

Multiple publications in peer-reviewod journals

DR

Selected Publications

Deletion of Md1 leads 10 4 with d sbelf clevation. Bemice A®,

Biglow J*, Bandine Walt A, (‘hno M. Gearmal N, Cjm Vv, klon‘l BMC Developmental Biology.

Wl4.

*Co-first suthers

* Developmental defect of DI/2-/- mutast mice is caused by kack of vertical outgrows i the posterior
?wll‘hndmc W, Biglow J, Chao M, Bens L, Wessmith H, Hunstein RK. Developmental Dynamics,

01
* Rantes has a mon | role in | suppeession assembly i Aelsynrh cocytes.
Biglew J, McKaight BS. Mrn-.'n{(dl Science 2011

Copyright © 2017, SciPhD.com




Using tables to format resume

James Biglow. PhD
1429 Terrace View NYU College of Dentistry
Chester Springs, PA 10012 345 East 24* Sureet
(215) 5551212 New Yorko NY 10010
jrigs@nyuedu
Summary of Qualifications

Self-motivated highly peaductive developmental biologie with expersence in dosignicg and mazipulating
srimal models usng in vivo maging and in viro stedics incloding cell coltuce, Immunosways, asd
viatatical asalyses to chucidate patbways usderlying the pathophyviclogy of inherited discanen. Lod
collaborative rescarch tearza as Baison between dopartracnts and applicd oy progect masagemest wkills in
ceder to kocp peojocts on tizse, on bedget, and mocting cbjectiven. | effoctively communicate clmical azd
preclincel congepts %0 team members with varying backgrosnds sad masape teams with divene
personalities and skill sens, My past performance demonstrnies an abdity W Setp fodesed o0 stntegs
poals and manage e enargy of my proup o develop high performung teams Hhat sucoend”

Fdwcation
McGill Univenity, Moatreal, Qacbec, PR D Microbiology & Moloconlar Goneticr 2010
University of Connecticut, Stom, CT, 8.5 Biochemuir) 2003
Relevant Technical Skills

* Mouse bandling * Tramgeni technologies * [avive imaging

* Tissue preparation * lasunsiadeing * [a vitro imagisg

* Tissae culture * Multiplex ELISA * Rlectron microscopy

.

* Laser microdissection * Transcript prefiling Computational blsinformatics

Relevant Business and Social Sialls
* Led collaborative teams * Project management * Oral communications
* Rigoreus statitical asalytics  * Meatoring todents * Written communications

Educational and Professionsl Development
Postdocteral Fellow, Mentor Dr. [ames Kelienberg 2011 - Presemt
College of Dencistry, Rutgers University. New Brunswick, NJ
Montification of mis-rogulated pathways dunng ocular development in rat
models wing in vivo imaging, laser macro-dusoction and molecular analysis
of large datasets resulting @ 2 peer-reviewed publications.

Adjunct Faculty 2011
Romopo Commanity College, NJ
Developed and tacght “Principles of Bology”

Gradweate Assistant, Mestor, Dr Janice Bellances 2005 - 2011
Salk [mavitate. Jeffersan Uaiversily, Phiodelphda PA
Development of Irassgenic mice, mastered immunofluorescesce microscopy,
miro-dissection, development of saimal models and meolecular techaiques.
Y resulting in 3 peer-reviewed publications

_opyright © 2017, SciPhD.com




Cover Letters View 1: “Applying For...”

Dear Hiring Manager, April 18,2016

Attached is my targeted resume in response to your job posting for Senior Scientist,
Cancer Blology-Immune Oncology (job ID 36794) that was listed on Biospace.com.
My resume details not only the relevant technical skills I bring to this position as a
molecular/cellular immunologist, but also the significant business and social skills
that are highlighted in your job description. [ feel that my combined experience in
all three areas (scientific, business, social) make me extremely well suited for this
position.

| would welcome the opportunity to further discuss my skills and this position. If
you have questions or would like to schedule an interview, please contact me by
phone at 867-555-1212 or by e- mail at jbigs@nyu.edu. [ have enclosed my resume
for your review, | look forward to hearing from you,

Sincerely,
James Biglow, PhD

J Copyright © 2017, SciPhD.com




Cover Letters View 2: “My Introduction”

Dear Hiring Manager: April 18, 2016

[ am an immunologist with a high level of expertise in cancer biology, specifically
studying tumor suppression. | have developed animal models for immune-based
tumor suppression as well as the in vivo and in vitro assays for target discovery and
validation. As such, | believe that | am a strong candidate for the Senior Scientist
position (Job ID: 36794), studying cancer blology and Immune oncology. | have read
two papers published by your group (ref) that reinforce my confidence that [ am an
excellent candidate for this position, | am highly proficient in numerous techniques
employed within both papers. These techniques include:

designing and manipulating animal models

GFP-based in vitro cell-based assay development

tissue dissection for use in histology and cell or tissue culture
immunolabeling and histopathology

genome wide transcriptional profiling

elucidating pathways underlying mechanisms of innate and adaptive
immune responses,

In addition to my scientific/technical skills [ also bring well developed business
and social experience that will ensure quick integration into your team
environments. These Include leading collaborative efforts, project management
training, successful mentoring of students, and strong statistical analytical skills.

I would welcome the opportunity to further discuss my skills and this position, If
you have questions or would like to schedule an interview, please contact me by
phone at 867-555-1212 or by e- mail at jbigs@nyu.edu. | have enclosed my
resume for your review. | look forward to hearing from you,

Sincerely,
James Biglow, PhD

J Copyright © 2017, SciPhD.com




What do I do with
this Targeted
Resume?

Apply online?




Why Network Your Resume?

* ~80% of jobs come from referrals
* Gain intelligence about jobs and companies
* Get your resume to the hiring manager

Referros Wi:
socl nevworks K O
ntern hees. RO
Orect oppicotions 1 ol
Outsge recruters K8 Wl
rierret ot boords KA
ot coreer ste

‘ B \ . :
\ L:i Source: Jowvite © 2015 Copyright © 2017, SciPhD.com



Why Network Your Resume?

THE WALL STREET JOURNAL.

CAREERS | Updated

Beware the Phantom Job Listing

Jobs Go Unadvertised as Managers Rely on Their Own Contacts

“Many open jobs are never advertised at all, or are posted
only after a leading candidate—an internal applicant or
someone else with an inside track—has been identified.”




Networking: Make 4 Lists

Current job

Previous job

Social contacts

Alumnae

To be on the list, your contact should be willing to:
* Return your phone calls
* Reply to your e-mails
« Accept your invitation to lunch

No one on these lists will offer you a job...

...but they know someone who will!




Building your Network in person

* Make yourself available
* Scientific events
* Business events
* Social events
* Vendors
* Alumnae

@

i

1

i 14 18




Business Cards

You MUST have business cards
VistaPrint: 250 cards for $10 - $S20 Psip

Designs for every business. A style just for you.

Use QR codes for Summary of Qualifications | &mn

Business Cards
. . S0 1, kR
* Exchange with new networking contacts m10 =

Used to follow up with new connections

Contact information should be “permanent”

TN ;. ."
LR SaPhD Programs %
N L G

(contact info) Ameonca’s noxt goneration of sclonce leadorship

America's next generation of science leadership

‘* SciPhD Programs

Randall K. Ribaudo, Ph.D.
CEO, Co-founder

o Utilzing your three leadership identhies e Avallable via
1 Research Court, Suite 450 -Scencetechnical Online

DIRECT (240) 2384312 Rockville, MD 20850 ‘Business -Workshops
FAX (240) 2384061 -Social Certificate Programs
MOBILE (301) 3794411 randalk@sciphd.com -Custom Programs

www.sciphd.com
SaPhO is a program of Human Workfons, LLC




Networking: Local Organizations

5 NewOrioansBiolnnovationCor o

1R85 KRN L

OO | AT MBODCES |

March 7, 2017 @ 12:00pm

oo oA v v ant
“ NIt [ » o
» « e SOt
t St
w Orie e y - ’
v 3 - (5

November 6, 2017 - November 8, 2017
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Your elevator pitch has 3 legs

* Technical (what do you do)
* Business (how do you do it)
* Social (how do you engage with others)

* 10 seconds B
* Who is your audience

* What do you have in common

* What do they need to know




Elevator Pitch: Breaking Ice

T —
« What do you have in common? ?/ \/
« Shift from expert to learner T

« Ask a question

Copyright © 2017, SciPhD.com



Your Elevator Pitch

How do you use it?
-when you can prepare

* Research the person
* Research the institution
* Ask a question

* I’'m very interested in your research. Can you walk me through
your presentation?

* |'ve been thinking of making the jump to industry. How did you
go about that?

* I'm interested in learning more about working in industry. How
do you like it compared to your academic experience?




Your Elevator Pitch
- when you can’t prepare

Managing conversation by asking questions

* Hi. | don’t believe we’ve met. I'm Mary Jones. I'm a
postdoc here at Tulane. What brings you to this
event?

* What is your role (at your institution)?

* I’'ve been thinking about transitioning to industry.
You’ve obviously already made that move. How did
you go about it?




Class Activity:

Your Elevator Pitch
Ask Questions:

* |Initiate conversation with three people

* Learn three new things about the person
* What they do
* What are the most important skills in their job
* What are their career plans

* Exchange business cards

* Obtain at least three business cards by the end
of the exercise




Building Your
Network Online

Linked[[)




Profile elements

Summary E@

Experience

Posts @

Projects

@ Education

Certifications

Skills and Endorsements

Honors and Awards

@ Patents

Publications Volunteering Experience

Test Scores
Languages
B

L;J ) Copyright © 2017, SciPhD.com
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Networking Online:

The futare of Agtend  D0g dete. veme™ Ny precem) 39 A Pt = Mhaonr

- . T
- — -

LinkedIn
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etworking Online: LinkedIn

] Accoumt ) Privacy L Communecatrons

'Lv il privaly

Prohle privacy
Blocking and hiding

Duta prrvacy and advertising

Edat your public profile
DOOWE Now W Profiie SO0 N SONTH pree

Secunty

Who can see your connectons

haau et (it 10w your bl of coSnetits

Viewers of this profile also viewed

Sharing profile edits
Profile viewing options

W 10 wrdie oF warwary m Dtwvdie iy

Notifying connections when you're in the news

NALR et b e AR BOOORe I b *
N v Y# ¢ you! NEtwors

3locking and hiding

Followers
Blocking
Unfoliowed




Networking Online: LinkedIn

Edit intro X

u
o Proble phato
@
Rardy) RDILID
20€ forreer rame
Co-faundee 1O SoPN
Codoonder, CLO, SOMNO.CoM, Mumdn Workfiows, LLC Mrolessonal Traking, Sutiiess Sll for SOentats e
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Devetoping ang OMering Tranng DrOSIaNs 10 DIEpne FCHIMIC SCHADATS Ior NALSIry Creery
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Traing In COMMurACATONM, MO management, leadership, mentoning and deleganon, negetiaton eam M
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Networking Online: LinkedIn

The futare of Agtend  D0g dete. veme™ Mg precem) 39 A Pt = Mhaonr. (ome po v
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“ Profile Settings

Public Profile
Randall Ribaudo 500+ | Yourpublie profiie URL
Codounder, CEQ, SciPhD com, Human Eahance your parsonal brand by cresting
Workflows, LLC Professional Training, cwstom URL for your Linkedis publc proble

Business Skills for Sciontists

P Sy i snmmnsenss ¢ +—a= - CUStOMize your URL (add

orasmer, G, Gt Garomen s Costomtan Your s Prot to resume, business card)

Botysters

Universlly of Connactia g Contol how you appent when people search for

1 porson has recomemenced Randall you on Googhe, Yaroo!, Bing, e . . .
" * make your profile visible

* Nake my pubiic profile visbie 10 everyone

s o edit information relevant to
el jobs you want

_ o R Suowapate Be active = get noticed
1P Virtun Corees Gt There's e 0 bs emced shout 0.4 20 o - participate in group

- Posen discussions

2 St  write posts

v Detally

Published by Randal

Summary

Doveloping and offening ranng srograms 15 prepare academc scontisls for iIndustry carsens
» Rocommendatons

Ooviop 800 gy eucoatond pragrame s Suek s o & bushass adere Py » follow companies and
nroamant Orgasrators

Traning in commenications, project management, leadenhip, menionng and delogation Gouss Comment On thelr neWS

POGOSALION, 90 POrfOMaNnce. CONENUOWS IMprOovement and financial aumen a

Trarsng srograsma in over 50 instiutions across he Usied States and Carada.
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Networking Online: LinkedIn

Edit experience X

Co-founder

® SuPhD com

Rockville, MD

A

currently wock hete

SCPHhD provides peofies

MelOping your business and sockal identities by leaming the

NS rENNE 20 schertists who want

NUTON 1O INduLY

skils indestry values These include

SRCed COMMUMNCASONS, PAOjICT Manigement, mentonng, Jaderniin, CONNUOWS ITOITwement

umen. S

NeROtaton And fiaancia 0 Oers programs rasgng from Dalf - day wor

G0 Institutions across the United States.

WP 30 36 hour

COrtScate programs in 0

Upload Link to media




Skills & Endorsements

Featured Skills & Endorsements V 4
c Developen.., 15 ' Rajit Rajappa, PhD and 14 connections hawe given endorsements for
thiis ski
Teaching . Rajit Rajappa, PhD and 11 connections have given endorsemenas for
this ski
Cross-functional ... 12 3 M_Reza (Amir) Khoshi and 11 connections have given endorsements for
A S

Randallis also good at

Public Speaking 12 Stravegy U Strategic Plasning 24
Immunology 11 Biotechnology 7 Life Schences

Molecular Biology ¢ Bloinformatics - 3 Genomics 4
Ufesciences -~ =° Science U Project Managem,,. - 24
Blochemistry | Genetics 14 Proteomics 1.

Cell o Sequencing o Cancer +

Cell Cuftture PCR & Cell Blology
Research Leadership Western Blotting
Laboratory Management Data Anatysis
Pharmaceutical L.. Protein Chemistry Molecular Cloaing
Microscopy Sclence Commwni...

Adjust endorsement settings

Secless ~




Skills & Endorsements

Skills & Endorsements (35)

X Caroer Development

X Teaching

X Cross-functional Team Leadership

X Public Speaking

X Strategy

X Strategic Planning < 4

X munclogy

X Blotechnology

Adjust endorsement settings




Validating your Profile

LI suggested LI suggested
jobs companies
(pulse)
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LinkedIn Suggested Jobs
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So, where are we at?

Identified a job
|dentified critical scientific, business and social skills required

Developed targeted resume

Leveraged our network to get resume on hiring manager’s desk
Got a call from HR!!!

NOW WHAT????




Preparing for Interviews




How do I Prepare Myself

#+ Research the company

+ Research the players

+ Research the interviewers

+ Understand its products

+ Express your skill-sets in terms of the company’s needs

+ Relate your personal experience with business-centric traits
+ Google Yourself!




Your online presence matters!

Figure 1. Recruiters and HR professionals who have rejected Figure 2. Percent of companies with policies that require
candidates based on data found online vs. consumers who review of reputational data vs. percent of recruiters and HR
think online data affected their job search professionals surveyed who seek it
k) 79%
70% 80% 75%
60% 70%
0% 59%
41% 60%
40% . 48% 479
30%
40%
0,
20% 1% o 14%
9 10% 9
) 7% 2% 0% 23%
10% ‘ ' 21% 21%
U
0%
© © © © © © © ©
kéSjb <§§g> ésfb <§§g> ésfb <§§g> éssb \SSS} 10%
& S & Q) & Q) & Q
& (Jo(‘ & (Jo(‘ & (Jo(‘ & (/oﬁ\
N Ng Ny SF & & & $
& N & & 0%
(&) (,)Qf & 0)
US Corp. % of US UK Corp. % of UK French % of French ~ German % of
Policy Recruiters Policy Recruiters  Corp. Policy Recruiters  Corp. Policy ~ German
who check who check who check Recruiters
online online online who check
©CrOSS_Tab reputational reputational reputational online
data data data reputational

data
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esearch
heir
clence!!

abbvie

vor

SELECT A COUNTRY  CAREERS  MATRERSHSS

ABOUTUS

RESEARCH & INN

v

RESEARCM & INNOVATION
FOCUS AREAS
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RESEARCH &
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LATEST NEWS
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e
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MEET ABBVIE
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Research their Science!!

obbvie ABOUTUS  RESFARCHRINNOVATION  PRODUCTS  RESPONSIBILITY

RUSSAO0M » PArSS

US. AND EUROPEAN REGULATORS ACCEPT APPLICATIONS FOR b NEWSROOM

ABBVIE'S VENETOCLAX, THE FIRST POTENTIAL BCL-2 INHIBITOR FOR
CHRONIC LYMPHOCYTIC LEUKEMIA :

- PRIORITY REVIEW CRANTED BY THE US. FOOD AND DRUG ADMINISTRATION (FDA)

FOR THE TREATMENT OF CHRONIC LYMPHOCYTIC LEUKEMIA (CLL) IN ADULTS WHO ¢ MEDIACONTACTS
HAVE RECEIVED AT LEAST ONE PRIOR THERAPY, INCLUDING PATIENTS WITH 179

DELETION

bOSTATIMENTSANOTICKLS

MARKETING AUTHORIZATION APPLICATION (MAA) VALIDATED BY EUROPEAN
MEDICINES ACENCY (EMA) FOR TREATMENT OF PATIENTS WITH CHRONSC
LYMPHOCYTIC LEUKEMIA (CLL) WITH 179 DELETION OR TPS3 MUTATION

Jan 12,3016

NORTH OHCAGO, 1L, Jan. 32, 2006 /PRNewywire/ — ASbVie [NTSE: ABGV), 2 globs! blopharmaceutica company,
today asnounced that the US. Foog ang Drug Agministraton (FOA) accepted AbSVie's New Drug Appikaron
(NDA] granting priority review for venetodian for the treatment of chronie hyrphocyTic leukenia (CLL) In aduits
who have received ot lednt coe prior therigy, Inciuding patients with 17 deletion. Wiss soority review, the
FOA's poals nciude » faster Bmeline for review of ux months, compared to 10 months for the standard review
penod. Addtionally, AbtVie arnounced the Eurcpean Medicnes Agercy (EMA) has valdated its Mareting
Autharzation Appiicason {MAA) for venetocias for the treatment of panients with Chronc ymphooytd levkema
(CLL) with 17p deletion of TPSS mutation

Venetodx 5 an nhiber of the B-oel lyrmphoma-I [BCL-2) protein being developed i pertnenship with
Genprtech and Roche to treat CLL. Venstociax i believed to lead some celly, iInciuding some calls with Q1L %
UNJergo APoptosis, or cell ceath

The FDA granted venetocias Sreakthrough Theragy Designanon (BTD) in Aped 2015 for the treatment of CLL in
previously reated panents with the 17p deletion penetic Mmutanion, underscoring the potential for vesetociae o
provde subitantisl improvement vt corment tharapiem in this SMcult to traa! petient population

“The 1DA accoptance and EMA validamon of AbBVie's Vesetocies submisuions mark 3 major step forwand a4 we
work 10 become 3 globa leader In oncology, provicing new therapies ior patients with cancer” sald Michae!
Severing, M.D, esecutive vice president of reseanch and development and chief scientific oficer, AbbVie
"Panests are dhwiys Our number 0Nt pHorty and we accelerated Our o0 10 bring venetodiax, the fiewt B8CL.2
InhiSitce, 1o pateats with CLL in need of new thetipin, Induding thowe with 179 deletion who typically hawe &
POGr prognots.

The NDA ang MAA are supported by pivotal ¢ata from a Phase 2, cpen-bel study of venetocias in patients with
relagsed)/refractory CLL with 179 deletion, a genetic varation in CLL associated with a poor pament prognosis. n
Auguit 2015, AbbVie anncusced the Phate 2 study met Its prisacy endpoist of schieving an overall response
rte, according 10 an msesiment By an ladependent review commitee. The safety profle was semiler to other

\ venetocian studies and no Lnexpected sfety tgnals were reported




Research their Science!!
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esearch their Business...

Botech/Pharmaceutical

What AbbVie Inc Might do to Make Up For Close To
Expiry Humira Patent

. Raheol Farocq
[fimae fwinwest [ ¥ [ ] O  Anv |
BEN T N | >

obbvie il

ARF STOKED AROUT
THIIR ENIRCY ARL.

Cut & bt of Baly ol |
loat each day by
avoiding these 3 The drugmaker is taking extrancous steps to compensate for 183 j
Toncs Hurmy e VS Patent expirntion this yoar n e
1 NYSE-ARSW & K ‘ e
Abiie Inc. (NYSEABEY) is » .
one the largest Compare Pharmacy Prices . n®
phermaceutical companies o A
int ] o ..
° mvolved In the research and Compare _ Neor You And
development of novel crugs  up % 8% Exxon Mobil Corporation Cracks
muotc com for the treatment of mulitiple Deal with Eni SpA Over Mozambique
discases. The market {Prescription Assistance) NG Projec...
capitaization of the
company is $90 bition. it s Biotechnology Patent . a Exwen Mobil Corperation, Chevren
headed lowards Corporation, BP pic: Migh Dett
And Low Pro...
troublosome times, due to  Death by Joint Pain?
the patent expiration of ks
blockbuster drug, Humira, which is expected in December 2016, The
drug generated $54 billon in 2095, which is 63% of the drugmaiker’s tota New Video Could
Ve Force Millary to Give Up Mer
White House Dreams
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Research their Business...

obbvie ABOUTUS  RESEARCHAINNOVATION  PRODUCTS  RESPONSIBILITY
-

NOWSAOOM > PRESS ADLEASES

RESOURCES AND ARCHIVES FOR THE NEWS MEDIA ' NEWSROOM

This archive of news releanen for ADSVIe s intended 20 be 8 rescusce Sor the newn media that coverns our ELEAS

business, Innovations, and progucts, and 3 Sbeary for anyone interested in our Business. if you are 3 member of

The News Madia and have Quesons of Need a8dmonal Information, please CONTACT Our Pubic Alains Tes » STATEMINTS R NOTICES

The 5 most recent press refeases appear below Click the year Ink 10 access all the refeases for that period » MEDIACONTACTS
Asthives: Search J 2016 /) 4

Category. | AB

2n 12,2016
US and Eurcpean Regulstors Accopt Applications for AbbVie't Veretoclax, the fent
for Chronic Lymphocy®c Lavkemias

Prioriy Review granted by the US. Food and Drug Administration (FOA) for the treatment of cheonic
hmahocytic leukemia JOLL) 0 aguls who have received at least one prior theragy. including patients with 17p
deletion

Potential 8CL-2 ishditor

Jan 11,2016
ABbVie Inimates Ervoliment of Six Gobal Phase 3 Clinical Ssudies for Once Dally, Pan-Ge
Regmen

The ENOURANCE and EXPEDITION Phase 3 cinical stodes evieiuste the inmestigations! regimen of coce-daly
co-dormuiated ART-A5 and ART-500 in patients with hepatss C genctypes 1-6

YPC Hepanos

Jn B 2016
ARV Anncunces the Launch of Robutt Phase 3 Clisical Tral Program Evaluating ABT 454, an Investigational
Selective JAK] inhibitor, for the Treatment of Rheumatold Arthriths

After positive resits in the BALANCE Phase 2 trials, ABT-454, 3 second generasiond 1) oral selective MX]
Inhidiioe, has moved into Phase 3 ciinical trials for Meumatond arthritss, starting in December 2015

Jan 7, 2016

ABbVe %o Mot Fourth-Quarter and Ful-Year 2015 Earmings Conferance Call

an7, 2016
FOA Grants Priority Review to AbhVie %
oavie tablety, dasabuvi

Supplemental New Orug Agplication for VILIGRA PAX® |ombRavir
tablety] without Ribawk

Ge=atype 15 Chronic Hegates C Virus

nts wth Compersated Clrrhous
The priority designation shormens the reguiatory review period from the sandard 10 manths 10 Sx mosths




esearch their Social...

Our medicines have
impactalloverthe
world. So could you.

AbbVie °
Gt | Mk S | o | G | do | o Fotow
B ___2

AbbVie Reviews AbbVie Careers
. y 1 Aty Location Ary Jobs T Fod-Time Pat-Tere b Filter

O W vty Nave
Bapact all ovet The
S04 owbd Yo

X0 e | A | | = fatng Pens

Racommend ADprove of

ADORESSING SOME OF THE WORLD'S
GREATEST HEALTH NEEDS A1 AbbVie, 'we
have the expertise of a proven

%0 & eang

pPhirmaseuticll sader and the.. - Mo

‘Mot MANAONS A0 350 OO 10 Sl work ATRNONTINIS 10 SUPRCHT Wik e Dalcs

a global servioe moce!

LURure
"Good banefits Inchud N0 DA HAVE, PANSION, SIOCKE
"Great benefits o®ered %0 empioyees Wiy AbEnie

Oppomunities 10 leam and geal POoHe 1O Work with

“The work envircoment i exiremely relaxed and Sendly Reviews by Job Title

a ‘Somateres & GMA work-i1a DERNoe Prarracesce Sees Ropmsantative (8)

"Working in the Operations at Meadguarters iocation means no Work-L%e Baance Firancal Anaiyst (9]

Relatvely naw company that IBcks organizZation In Some aes Soecigint Sales Representaiive 4

"Work Iie balance is challenge, iong hours in several departments Marketing (4)

LoNg term CONracts e DODUAY, BMYiations 10 transition 10 full teme Drector (4 ‘
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glaSSdooncom AbbVie Senior Scientist Salaries

National Avg

$99,675

Washington, OC Aroa
Avg

Salaries $107.017

How much ooas 8 Senior Scientst maka? The average Senior Sciems! salary is $80 675 . Fiter by
location 1o see Sentor Sclentist salares In your area. salary estimates an base... Show More

Salaries by Company
Sort: Popular Most Reports  Salary
. Scn.ouv .Scifn:nl $111.901
o-qm Senlor Sclentist n/a
s.omov Sclentist | $101.395
FAREERE $112,736 $106€ $125k
Senior Scientist llI $122,635 Stk . 135K

AbbVie (2 AbbVie Salaries)
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Total Compensation

AbbVie Senior Scientist || Salarles

The typical AbbVie Sencor Sclentist Il salary is $112,736, which is 10% above ™e ratioral average

Show More

Senor Scentist || salaries at Abb\ie can range fom $106,000 - §1;

; A"' f_.“""(",:" : = L’S : A‘ C"“ v m

ol Compensation

Base Saimy $179,393

Cash Bonus 229 4895

3onNuUs S

Profm Sharing S

Benefits See A

Matermty & Patarnty Leave

"6 o B wiks maternity and 2 weeks patermity. can use imia 10 extend 10 12 wika”™

were better than what | have seen in Other posshions”®

N It prety standard with rest of iIndustry”




Research the Interview Process

AbbVie interview Questions

Intenview Experence Getting an Internview Imeeview Difficulty

= 3.0

>

interviews for Top Jobs at AbbVie

riern (4) Science (9 Servor S¢ ot () Prosct Marager (2) Mo

Candidate interview Reviews

Filter Interviews Sort: Popaliar

Your trust & Our 1op CONOMM, 50 COMPAanies Can™ aller or PeMOove reviews

Senior Scientist I/ Interview

B Acceptied Offer B Posave Experience B OMout interview

Appication

| appled through other The process Yook 2+ months. | interviewed at Abb\Vie (North

Chicago, IL) In Decamber

Inerview
lus hours. Interviews with 13 peo

e and r presentation whch | gave %0 the

T Wis & vary long ¢

@y, DUl Dy e ong of nd the

Jodke DICture of the grou
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The only "Classic” nderview Quastion | ge oW WOUK! YOU Rancia & COWONT wiho

knew was wrong about 50

ething important?® Other than that, they were nterested n

0XDICrNg the axte

f my SME 80t and wihat Kind of Darson | am ~ they waniad 1o maks suw
would be a good ¢ for the team

e Angewr Cuastion

Negotiation

The ok

NOQOtADIS HaMmS A VACANoN 1M and tThe DENSIoN plan tima &ne.

Helphs ()




Abbvie Connections

Bl oo
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Be Prepared for 2 Types of
Questions

Theoretical Behavioral Based




Be Prepared for 2 Types of
Questions

Theoretical Behavioral Based
* Looking for “right * Predicting your behavior
answers”, problem in the future based on
solving ability, thinking your past performance...

styles ....




Behavioral Based Responses

S — what was the Situation

T — what was the goal or Task to be completed

A — what Actions did YOU perform in this situation to
accomplish your task?

R — what were the Results, lessons learned etc...




Use Social Intelligence

Who | am | speaking with?
What is their role?
How do | make their job easier?

What is the best context with which to make my point?




Using Social Intelligence and Style
Flexibility

Hiring Manager Technical Skills

Peers Social Skills

VP Marketing Business and Social

Chief Science Officer Technical with Strategic Perspective
HR Social

Project Manager Operations, Business skills




Managing difficult questions

Are you married?

Do you have children?

What are your salary demands?

Why should we hire you?

Are you a US citizen?

Are you authorized to work in the US?




Be prepared to ask questions

Based on your research of the company

Based on your analysis of the job ad

Use the opportunity to show enthusiasm

Use the opportunity to show interest in growth




How do I Get Going?
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SciPhD MyCareer Plan

* Find a job you're interested in and map it

* |ldentify and list the top 3-5 scientific, business and social

competencies from the job ad on the TBS Matrix

* Develop experience statements WITH ACCOMPLISHMENTS for
each competency

Business Competency Matrix

Company. Medimmune

Position: Scientist /I

tan 8 boadt ke

rotust expacmental

urder Ight Smelines

Exerence wekng cn

compiex projects

Addty 10 irnegrine work
. soamiessy

String zrovlem sehvng
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| Job [score] Comments.
Creating the Vision
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TechnicaiScientfic: T s |
% 5]
00K 0
[ 0
Developing People
[ xoox | 4
% e i
| X B
Xox | s
Execution
Sructuing [ 0000000 |4
Contro e
Tactcs 00000 |4
Oelogaton 3
Producion 000K |5
Focus 0000000 |4
(Compatiion [ x |
Tochnica Lieracy | X00000X |5
Stye Fexbity 0000 |4
Emotona imeligence | X000 5 |
Sooal ime igence 000 3
Financial Acumen
Return on Investment 3
intermai Rate of Retum X 3 |
Performance Metrics | XX 3
Bslance Sheet
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mirkmal day-4-day
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design
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SciPhD TBS Matrix

Job Title:
Company:
Job Sector:

Scientific/Technical | Business Requirements

| Social Requirements

Innovative

Good communications

deadlis

Protein Purification ging

Competency

| Experience Statement & Accomplishments




What about your critical skills?

Scientific
Technical

Mentor

—y interns
Organizational —

| Communications

training

\ Project

Successful

Projects

=D

Management
training
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SciPhD 24 Core Skills: Which ones need work?

Creating the Vision Achieving Results
+ Strategic + Production
+ Technical/Scientific + Focus
+ Innovative + Competition
+ Risk Management
+ Champion/Energy Communications/Learning
+ Technical Literacy
Developing People + Style Flexibility
+ Collaboration + Emotional Intelligence
+ Enabling + Social Intelligence
+ Empathy
+ Rapport Financial Acumen
+ Return on Investment
Execution + Internal Rate of Return
+ Structuring + Determining performance metrics
+ Control + Managing the Balance Sheet
+ Tactical
+ Delegation




mySciPhD Strategic Action Plan form

Name: Just Hatched PHD [SAMPLE] My Career Preparation Plan for 2015 )

Career &*alva: Upon ccm;m'ioTof my _Pﬁﬁ__i;'—tﬁ;?--og&‘ :_Imfmmodooy n _Unv" Mich .| plas o compete fora

career position in __Pharma for positions to Include:

1. Sciemtist ¥

2. Application Scientist

3

Analysis of my skills to compete for these jobs have identified the following areas in which to pursue traning/development;

Siill Objectives/Requirements Actions - assignments, formal Resources - Where 10 obtain Time Frame - expected time to
classes, etc., elc.., complete action with dates

Communications Present in our weekly Lab See Lab Chief Stavting Juwe 2015 unel
meetings ond 1o foundotions who groduation
support our lob

Personal Flexibilty in Toke MBT)

Communicotions

Developing Peogle: enabling Troln new tech in immunologic

a53ays vied n the lad

Fimanciol Lirerocy Toke course in “Finance for Now. | MOOC 8y end of 2015
finance Monogers”

Project management Take Project Management for

Scientists, and then apply to
current resesrch project
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Extra Credit

Think about your REAL strategic plan

* Think now, five, ten, even fifteen years out
* What are the critical skills?

* How can you gain those experiences?
* Peer coach each other Loadership Bost Practces

Relative mportarce of Behaviors for Effectiveness

Leadership Practices

000 500 100 150 200
% of Relationship Explained




Review your Concerns

Did we cover everything you needed?
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| | .

A
\ g
f p— N 4
i e




Review your Concerns

Did we cover everything you needed?
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| | .

A
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What do you do now???

T PEOUAAMT

L AL B

s B B
‘L

Over-qualified / Under-
experienced

Wheo ang wity s 3 PhD not encugh)

How mech experence 4o | need ang what king?

Wiy and how i science in academia @fterert om
ndusery?

What partodiar sicily i3 Industry incerested in and how

do | pet them?

Job Security

Why 00 people lose their job?
How can you avoid losing your Job?

How Can yOu Semonairane your value 10 3 company?

Time Flexibility

Whirt are e Afferences n Do Aecdny Detwoen
Stadermis and nduury?

Why & SCa0ermia 10 much more Rexitie?

Why 6 industry less fexitie?

How 15 mercdie balasde n industny?

Visa Issues

What are B oo 10 sudy oF work In the US?
Wihat doms 2 Lakob 1o pet & vha!

What are e diference among vis catagories)
Whare 20 | get more informaton)

How do | Impdove my Chance 00 gt & work visy)

Prior Industry Experience

Panies really requine pror iIndustry e

rce)

How Can yOu g 2 ob Withaut prior industry

e pernrce)

What ave the paralieds Detween academis and Ingustry
expeience?

How 00 you anaiy2e 2 j0b a8 for reguired shily?

Culture Shock

What is culture shotk?
What ore SmilarDes Detween atademia and Indusary?
What are oWterences?

How 10 pregare for the dferens cutures?

Can't Go Back

51 D That onde you leave aCadermia, you Cant go
Back?

What are The things That will sLand s e may of &
feturnt

Whit e The advarttages of goug 10 Indusery?

If pocple come Back o Ataderia, what Destions do

Dhey get?
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SciPhD Virtual Career Center

SciPhD.com : : ’ ’ b

A
DT
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Visit and follow us online

g @sciphd

n facebook.com/sciphd
m SciPhD.com




Thank You

... keep on rowing!!!

Questions & Feedback

info@sciphd.com




